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Staff : Industrial Relations
Implementation of Eleventh Bipartite Settlement

We are pleased to advise that the Eleventh Bipartite Settliement has been signed on
111 November, 2020 between Indian Banks' Association on behalf of 29 member
Banks and Workmen Unions viz.; All India Bank Employees' Association (AIBEA),
National Confederation of Bank Employees (NCBE), National Organisation of Bank
Workers (NOBW) and Indian National Bank Employees' Federation (INBEF). and also
with  Bank Karmachari Sena Mahasangh (BKSM).  Further to the same, a
Corrigendum dated 10/12/2020 was also signed regarding revision in rates of Special
Area Allowances. Copies of the 11t Bipartite Settflements and Corrigendum

As per the ferms of the Settlement, the provisions of the Sastry and Desai Awards as
further modified by various Settlements dated 14 December, 1966, 17th December,
1970, 29 July, 1972, 239 March, 1973, 1st August, 1979, 31t October, 1979, 21st April,
1980, 8 September, 1983, 17t September, 1984, 5t January, 1987, 10t April, 1989,
29 June, 1990, 16" July, 1991, 29t October, 1993, 14" February, 1995, 14
December, 1994, 280 November, 1997, 27t March, 2000, 10" April, 2002, 2@ June,
2005, 271 April, 2010 and 25" May 2015 shall confinue to govern the service
conditions of the workmen except to the extent the same are modified or
superseded in the current Eleventh Bipartite Settlement. All the remaining provisions
in the aforesaid Award/Settlements which have not been amended/modified or
superseded shall continue to remain in force. -

The Salient features of the Settlement are given hereunder:

1.Scale of Pay in Rs. Per month (Effective from 1.11.2017):

Clerical staff . _F-_]_
17900 | 1000 | 20900 | 1230 l 24590 | 1490 | 30550 | 1730
| -3 | 3 | 4 7
42660 | 3270 | 45930 | 1990 | 47920 20 years
1 1] (.
. Subordinate Staff
14500 | 500 | 16500 | 615 | 19575 | 740 | 22535 | 870
; 4 | 5 | 4 1 1 3
25145 | 1000 28145“ ' 20 years
3

¢ Fitmentin the new scales of pay shall be on stage-to-stage basis.

e There shall be no change in the date of annual increments due to the fitment.

e Employees belonging to subordinate cadre shall also be eligible for one extra
increment for passing JAIIB and two increments for passing CAIIB examination
w.e.f1.11.2017.




2. Stagnation Increments

e Both clerical and subordinate staff (including permanent part-time
employees on scale wages) shall be eligible for Nine stagnation increments
w.e.f. 1st November 2017 at the rate of Rs.1990/- and Rs.1000/- respectively
(pro rata in respect of permanent part-time employees) and at frequencies
of 2 years, from the dates of reaching the maximum of their scales.

e However, employees who are dalready in. receipt of eight stagnation
increments, shall be eligible for Ninth stagnation iricrement. from 1st
November, 2017 or two years after receiving the eighth stagnation increment,
whichever is later. : ' .

" e The Stagnafion increment/s received by the employees who are/were in
service as on 1st November, 2017 as per periodicity hereinbefore would be
readjusted from the date of reaching their maximum by also considering the
Craduation/JAIIB/CAIIB  Qualifications acquired ' thereafter, if any, and
employee shail be notionally eligible for stagnation increments w.e.f.
1.11.2017 in terms of this settlement as per the revised periodicity which will
qudalify for superannuation benefits. However, monetary benefit on account
of such revised and readjusted stagnation increment/s shall be payable from

1st November, 2020 or the actual date of entitlement whichever is later.

3. Dearness allowance (w.e.f. 01.11.2017)

DA shall be payable at 0.07% for every rise or fall of 4 points over 6352 points in the
Quarterly average of the All India Average Working Class Consumer. Price Index
- [General). -

(a) there shall be no ceiling on Dearness Allowance.

(b) Dearness Allowance shall be calculated and paid on the following components:

e Basic Pay including Stagnation increments,

e Special Pay, . )

e Graduation Pay/ Professional Qualification Pay,
¢ Special Allowance,

e Transport Allowance and

o Officiating Pay

4. House Rent Allowance
. With effect from 1st November 2017, the House Rent Allowance payable to
subordinate and clerical staff shall be 10.25% of “Pay” at all centers.

5. Special Allowance . v _
With-effect from 1.11.2017, workmen employees shall be paid Special Allowance at

16.40 % of the Basic pay with applicable DA thereon. The Special Allowance with
applicable DA thereon shall not be reckoned for superannuation benefits.

4. Transport Allowance
With effect from 1st November, 2017, all clerical and subordinate staff will be paid
Transport Allowance of Rs.600/- per month with applicable DA thereon.




7. Hill and fuel allowance

The Hill and i:uel Allowance shall be payable at the following rates with effect from
Ist November 2017 :

a. At places situated at a height of 3000 meters | 8% of pay

and above (Max. Rs.2250/-p.m.)
b. ‘At places situated at a height of 1500 meters | 4% of pay

to 3000 meters (Max. R5.900/-p.m.)
c. At places situated at a height of over 1000 | 3 % of pay

meters to 1500.meters and Mercara Town (Max. Rs. 750/-p.m.)

8. Payment of Overtime Allowance ’ _
The overtime allowance paid fo the employees for the work performed before the
date of this settlement shall not be recalculated on account of this Settlement.

9. Medical Aid -
With effect from 1st November 2017, the reimbursement of medical expenses under
medical aid scheme shall be restricted to an amount of Rs.2355 /- per annum.

10. Leave Fare Concession:
Detaited modifications carried out are givenin the annexed Settlement copy.

11 Compensation of transfer: -
With effect from 1/11/2020, compensation on transfer, shall be as under: -

By Train: ‘
‘ Clerical Staff | Sub staff
For married persons | 3500 kgs 1 2500kgs |
For unmarried persons 2500 kgs 1500 kgs |
By Road: — B

An employee on fransfer from one place to another can transport his/her personal
effects by rail/road upto the stipulated weights by an IBA approved Transport
Operator.

12. Compensation for losses due to breakage or damage to goods on Transfer
Effective from 1/11/2020, compensation on fransfer, shall be as under: -

Receipt Submission Status | Clerical Staff | Subordinate staff ]
Where receipt is submitted | Rs.1650/- Rs.1100/- |
No receipt is produced Rs.1100/- Rs.825/- - B




13. Halting Allowance (w.e.f. 1/11/2020)

Halting allowance shall be payable at the following rates for the days spent on duty '

outside the headquarters:

(A) (B) (€)
Cadre Places with Places with Other Places
| population of 12 population of 5 '
lakhs and above | lakhs and above, "
and States of Goa. State Capitals/
Capitals of Union
Territories not
covered.in column
(A) -

Clerical Staff Rs.1050/- per diem | Rs. 200/- per diem Rs. 675/- per diem

Subordinate Staff

Rs.750/- per diem

Rs.600/- per diem

Rs.375/- per diem

|
|

Provided that an employee can also claim lodging expe"nses reimbursement by

production of hotel rent receipt subject to ceilings prescribed hereunder

— _(A) _(8) - (< ]
Cadre Piaces with Places with ~Other Places
population of 12 population of 5
~ lakhs and above lakhs and above,
and States of Goa State Capitals/
Capitals of Union
Territories not -
covered in column
(A)
Clerical Staff Rs.2500/- per day Rs.2000/- per day Rs.1500/- per day
Subordinate Staff Rs.1000/- per day Rs.750/- per day

Rs.1250/- per day

Provided further that in such cases of reimbursement of hotel rent, boarding charges
at 25% of the halting allowance shall be payable.-

14. Washing Allowance (w.e.f.1/11/2017)

Washing allowance shall be payable at Rs.200/- p. m., where the washing of livery is
not arranged by the Bank.

15. Cycle Allowance (w.e.f. 1/11/2017)

Cycle adllowance is payable to the members of the subordinate staff who are

required to use a cycle on regular osmgnmem‘ for -outdoor duties at Rs.150/- p.m. at.

all centres. Cycle allowance shall not be paid if the period of leave exceeds 30

days.

16. Split Duty Allowance (w.e.f.1/11/2017)

Split Duty Allowance shall be payable at all centers at Rs.200/- per month.



17. Project Area Compensatory Allowance (w.e.f. 1/11/2017)

Project Area Group ‘A’ Project Aréa Group ‘B° .
Clerical Staff — Rs. 290/-p.m. Clerical Staff - Rs.230/- p.m.
Sub-Staff . - Rs.230/- p.m. Sub-Staff - Rs.200/- p.m.

Note: In addition to the areas/places identified and defined as Project Areas,
Branches opened and located within Special Economic Zone, ‘Export Promotion
lone; etc. shall also be treated as Project ‘Areas for the purpose of payment of
project area compensatory allowance as above.

18. Performance Linked Incentive (PLI) (w.e.f. FY-2020-21) . :

Performance Linked Incentive Scheme based on Operating Profit/Net Profit of the
Individual Bank has been introduced as a hew concept in order to inculcate a sense
of competition and also to reward the performance. "PLI shall be payable to all
employees annually over and above their normal salary. The PLI matrix shall decide
the amount payable to the employees depending on the annual performance of
the Bank. - All the employees shall get the minimum number of days of pay as
incentive depending on where the Bank's performance fits in the matrix, broadly as

under: . . . I
Sl | YoY Growth in Operating Profit - No. of days for which
Salary i
| (Basic + DA) shall be paid

|1 <5% . | Nil

2 5% to 10% 5 days

3 > 10% to 15% ] 10 days *

4 [ >15% . 15 days *

*3d and 4 slabs are p_oglobie only if the Bank has Net Profit. If a Bank has growth in
Operating Profit of 5% and more, but there is no Net Profif, then minimum 2 slab of

5 days will be payable.

-19. Voluntary Cessation:

Employees who ceased to be in service of the Bank under voluntary cessation shall
be eligible for PF, Gratuity, Pension, and Leave encashment benefits, if otherwise
eligible.

With effect from 15t November, 2020, employees who cedse to be in service under
voluntary cessation, may be given an opportunity to represent to the Management
and the Management may consider the same on merits.

20. Disciplinary Action and procedure thereof:

Modiifications carried out in Procedures for initiating disciplinary action is given in the
enclosed Settlement. We are also issuing a separate comprehensive circular on the
Disciplinary Action and Procedure thereof taking into account the various
modifications carried out since 2002.




Arrangements are being made to disburse the arredrs in Salary payable to all
eligible staff members in terms of this Settlement as detailed in Annexure lIl. Staff
members should note that in case any excess amount of arrears/salary is paid, the
same will be recovered in one lump sum. Eligible Arrears in difference of amount
towards encashment of Priviege Leave made by the member during the period
commencing from 1.11.2017 ftill implementation of the revision in salary will be
effected.

Income Tox shall be calculated and deducted based on the Tax Slab on the Gross
income of the member for the current financial-year. Staff members eligible to claim
relief available under Section 89(1) of the Income Tax Act by apportionment of their
Salary arrears, may submit their claim through Online CHRIS-3 portal latest by 4
January 2021 and eligible IT relief amount will be refunded to them. A Detailed
circular in this regard is being separately issued by our Salary Section which staff
members are required to refer without fail.

The clauses mentioned in the Bipartite settlement will prevail over this circular if there
are inconsistencies.
-

e ————
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—T3R R k<Pradhan) , ==

Hel Ud%dh General Manager




11™ BL-PARTITE SETTLEMENT

- DATED 11.11.2020

Conclusion of Discussions between
Indian Banks' Association and Workmen Unions
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11® Bipartite Settlement

MEMORANDUM OF SETTLEMENT dated 1™ November, 2020 between the Managements
of 29 Banks as represented by the Indian Banks’ Association (37 Banks as on 1™ November,
2017 and 29 Banks as on date of this Settlement on account of méz‘gzr of Banks during the
period) and their workmen as represented by the All imm Bank Emp oyees” Association,
National Confederation of Bank Employees, Wational Dnganma&mn of Bzmk Workers and Indian

‘Natmnai Bank Empicyﬂes Federation.

~ [Under Section 2(p} and Section 18¢1) of the Fndustrial Disputes Act, 1 94? read wmk }{uie 58 of

the Industrial pruses (Central) Rules, 1957]

Names of the Parties 29 Danks which are listed in Schedule I to this
: Wemorandum of Settlement and their workmen

chresenting the Employers T ' 1. Shn Raj Kiran Rai G
Shri Pallav Mohapatra

Shri A, K. Goel

{Wiember Banks)

Shri Shyam Srinivasan -
Shri Rakesh Sharma
Shri Alok Kumar Choudhary
Shri Sunil Mehta

. Shri Gopal Murli Bhagat

9. Shri S K Kakkar

I - R

Duly authorized on behalf of the Indian Banks’ Association

|

Representing the Workmen | All India Bank Employees’ Association
1. 8hei Rajen Nagar

2. Bhi CH. Venkatachalam
3. Shri B. 8, Rambabu
4. Shril, P.Sharma

5. Shri M. M. Rai

6. Shri Nandakumar Chavan
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7. Shri Mohd. Nazir Qureshi
8. Shri Lalita Joshi
9. Shei Sushil K Gaulam

10. Shri Janak Raval

11, 8hrl Partha Chanda

12, 8hr} Alay Manjrekar

{3. Shri K. S. Krishna

4. Shri D. R. Tuljapurkar

15, Shri Anirudhi Kumar

{6. Shri 8. D. Srinivasan
17.Shri €. S, Venugopal
18. Shii Rajesh Bansal

19. 8§hri C.D. Josson

National Confederation of Bank Employees

1. Shii 8. C. Balaji

2. Shri Sanjeev Kumar Bandiish
3. Shri Milind N. Nadkarni

4. Shri Arun Bhagoliwal

5. Shii K. K. Singh

6. ‘Shri Parveen Kumar Chhafwé

7. Shei K. N. N. Prasad

8. ShriY.K. Arors

9. Shri R, K. Sharma
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'10. Shri Rajesh Kumar Tripathi
i 1. Shei Pradip Kumsr Baishya

12. Shri Jagdish D. Shringarpure
13. Shri K. N. Anzil

14, Shri A Raghavan

15. Shri Rakesh Pandey

16. Shri R Mukunthan

17;' St éanjay Kumar Singh
18. Shri G. ﬁ:zpakmn

19. Shri Ashiéh Ktzmazi—siaarma

- National Organisation of Bank Workers -

1. Shei K. Vinod Kumar
2. Shri Manmohan Gupta

Shri Upendra Kumar

|

. Shri Archana P, Bowany
5. Shri Kishor Bapat
6. Shri Vinod Lambs -

7. 8hei Gautarm Kulkarni

e

Indian National Bank Employees’ Federation

. Shri Om Prakash Sharma

2. Shri Narendra Tehri

4
3

N
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1o

" Shri Siddharth Menon

Shri Bhupindar Singh Gill

. Shri Vijay Kumar

_ Shri Narsimha Murthy M.K.

Shri Anand Shankar Pandey,

Shri Daniel Sequeira
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SHORT RECITAL OF THE CASE

The Indian Banks’ Association (IBA) on behalf of its member banks named in the
Schedule [hersto, (other than 1DBI Bank) signed a settlement dated 25™ May, 2015 with
‘the All India Bank Employees’ Association (AIBEA), National Confederation of Bank
Employees (NCBE), Bank Employees’ Federation of India (BEFI), National
Crganization of Bank Workers {(MOBW) and Indian WNational Bank Employses’
Federation (INBEF) representing the workinen employees of the Banks mentioned in the
“said Schedule 1, inter alia regarding various terms and conditions of their service. The
Settlement dated 25° May, 2015 was operational for a period of 5 years from 1Ist
MNovember 2012

The AIBEA, NCBE, BEFI, NOBW and INBEF (hereafier jointly called the Unions)
submitted their Charter of Demands dated 5 June, 2017 for revision in wages and other
service conditions of workmen to IBA and requested for negotiations on the same, witha

view: to artive ai an amicable settlement.

(C) Simultanecusly, IBA also raised with the Unions, issues on behalf of the managemenis of

~ banks concerned, to be discussed and settled with a view to improving efficiency of
operations inbanks,
The parties agreed that the total quantum of wage revision increase {Pay slip component)
shali be Rs. 3385 croves being 15% of the Pay slip component of Establishment
Expenses of Public Sector Banks which are parties to this settlement for the financial
year ending March 2017, It was further agreed that the new salary of pay would be
constructed, after merging Dearness Allowance corresponding to 6352 points. Al other
issues of the Managezmam‘ and Workmen Unions. discussed during the process of
negotiations would be setiled fo the mutual satisfaction. The parties signéd and
exchanged minutes in this regard on 22° July, 2020 at Mumbai.
The parties negotiated the aforesaid demands and issues and have reached an agreement

as set out herein under in full satisfaction of their demands.

The agreement reached a8 aforesaid shall amend, modify and supersede the relevant
provisions ofthe Awards and Settlements wherever referred to in this Settlement.

4
| v "
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11" Bipartite Settlément

NOW, IT IS HEREBY AGREED AND DECLARED by and between the parties hereto as

under;~

TERMS OF THE SETTLEMENT
GENERAL

1. In respect of 29 Banks listed in Schedule 1 to this Memora:{dum of Settlement, except

the State Bank of India, Indian Qverseas Bank and Bank of Baroda, the provisions of the

' Sastry Award in Reference No. S.R.0. 35 dated 5 Januery 1952, notified on 26" March

1953 as finally modified and enacted by the Industrial Disputes {Banking Companies)
Diecision Act, 1955, the Industrial Disputes (Banking Companies) Decision Amendment
Act, 1957 and the provisions of the Award of the National Industrial Tribunal presided
over by Mr. Justice K. T Desai in Reference No.l of 1960 which Award inter alia

____ modified certain provisions of the Sastry Award (hersinafter referred to as-the Awardsy
as modified by the sefilements dated 19 October, 1966, 12 October, 1970, 23% July,

@ P

1971, 8" November, 1973, I¥ August, 1979, 31% October, 1979, 21% April, 1980, g
September, 1983, 17" Sepiember, 1984, 5* January, 1987, 10" April, 1989, 26" June,
1990, 16™ July, 1991, 26% October, 1993, 14* February, 1995, 14" December, 1996,
28" Noverber, 1997, 27% March 2000, 10" April 2002, 2 June 2005, 27" April 2010
and 25% May, 2015 shail continue to gevern the service conditions exm{st to the sxtent

the same are modified by this settiement..

2..(i) In respect of State Bank of India, the provisions of the Awards as modified by the

Settlements dated 31* March, 1967, 24™ February, 1970, 15" September. 1970, 1™
August, 1979, 31* October, 1979, 21 April,. 1980, 8" September, 1983, 17"
Septernber, 1984, 5™ January, 1987, 10™ April, 1989, 29" June, 1990, 16" July,
1961, 20" Qctober, 1993, 14% February, 1995, 14® December, 1996, 28"
November, 1997, 15" September, 1998, 27" March 2000, 10 April 2002, 22"
 July 2003, 2 June 2005, 27™ April 2010 and 25® May, 2015 shall continue to
govern the service conditions of the workmen except 1o the extent the same are
modified by this settlement. ' '

(iiy  In respect of Bank of Baroda, the provisions of the Awards ds furﬁhm modified by
the Settlements dated 23 Dedember, 1966, 19" December, if}?{}, 1* August,
1979, 31% October, 1979, 21 April, 1980, 8° September, 1983, 17" September,
1984, 5% January, 1987, 10™ April, 1989, 20 June, 1990, 16" July. 1991, 20"

W o o
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October, 1993, 14™ February, 1995, 14" December, 1996, 28" November, 1997,
27" March 2000, 10% April 2002, 2% June 2003, 27% April 2010 and 25" May,
2015 shall continue to govern the service conditions of the workonen except to the

extent the sarme are modified by this setilement.

(iiij In respect of Indian Overseas Bank, the provisions of the Awards as further
modified by the Settlements dated 14™ December, 1966, 17" December, 1970, 29"
July, 1972, 23™ March, 1973, I August, 1979, 3 October, 1979, 21% April,
1980, 8" September, 1983, 17" September, 1984, 5° January, 1987, 10" April,
1989, 29 June, 1990, 167 July, 1991, 29" October, 1993, 14" February, 1995,
14" December, 1996, 28" November, 1997, 27% March 2000, 10 April 2002, 2nd
June 20605, 27th April 2010 and 25 May, 2015 shall continue to govern the

service conditions of the workmen except to the extent the same are modified by

this settlement,

{iv) In respect of State Bank of India, Bank of Bareda ;zndjndian Overseas Bank,
Settlements referred to in Clauses 2(1), (if) and (iii) above refer to settlements
entered into between State Bank of Indig, Bank of Baroda and lndian Overseas
Bank with the All India State Bank of India Staff Federation, All India Bank of
Baroda Employees’ Federation and the All Indie Overseas Bank Employees’
Union, respectively, representing the workmen of those banks (hereinafier refered
to as the said separate settlements),

{v) In respect of IDBI Bank, who were hitherto governed by their internal settlernents,
have now given the mandate to the iadifm Banks® Association to be covered by the
Endué%ry»iavel settlement and heace shall be governed by the terms of this
Settlement. '

3. (1) The provisions of the said Awards, the First Bipartite Seitlement dated 19"
Ootobef, 1966 and/or other subsequent settlement(s} including the above-
mentioned separate settlements hereinafter collectively referred to as said

wd
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11 Bipartite Settlemen

settlements shall stand modified or superseded to the extent and in the manner

demailed hereunder,

modified or superseded by this Settlement shall continue 10 remain in force.

4, Sealesof Pay

In' modification of Clause 4 of Bipartite Séttiémam dated 25" May, 2015, with

effect from st November, 2017 the scales of pay shall be as under: -

Clerical Staff
i oo || 120 || 1490 730
| 17980 S 13080D 24590 . 30530 .
H 3 . 3 ' 4 ) 7 B
P 3270 1996 | B
| 42660 ] 45930 | 47920 | (20 years)
— boood 4
Bubordinate Staff ‘
, , : i
| 1 500 | 615 | 740 870
14506 | | 16500 | | 19575 22535
; e 5 4 3
| 5 e | |
| 1000 i
- ‘ LN e 85 | 00 vear) -
4. | |
Note: -

a) Fitment in the new scales of pay shall be on a stags-to-stage basis,

b} There shall be no change in the dates of annual im:mm,emsbemuse of the fitmant,

cy Inthe case of Ex-servicemen category employees who have joined the Banks on and
after 1¥ November, 2017 up 1o the date of this Settlement, the fixation/fitment in the
pay scales already given/eligible to be given under the Settlement dated 25 Mayg

2015 shall be refixed as per the provisions of this settlement.

-

d) - All employees belonging to sub-ordinate cadre shall be eligible for one extra

increment for passing JAIB and two increments for passing CAIIB examination

wel 1L11.2017

L
v T
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Stagnation Increments

in partial modification of Clause 5 of Bipartite Settlement dated 25% May 2015, both
clerical and subordinate staff (including permanent part-time employees on scale wages)
shall be eligible for nine stagnation increments w.e.f. st November 2017 at the rate and

frequency as stated herein under:

The clerical and subordinate staff including permanent part-time employees on scale wages

on reaching the maximum in their respective scales of pay, shall draw nine stagnation

. increments at the rate of Rs. 1990/ and Rs.1000/ respectively (pro rata in respect of

permanent part-time employees) each due under this settlement, and at frequencies of 2

years, from the dates of reaching the maximum of their scales as aforesaid..

Provided further that a clerical / subordinate staff {including permanent part-time

"empldye_es on scale wages) already in receipt of eight stagnation increments shall be

eligible for the ninth stagnation increment from 1% November, 2017 o tWo years after

receiving the eighth stagnation increment, whichever is later.

Provided further that the Stagnation increment/s received by the employees who are/were in
service of the banks as on 1¥ November, 2017 as per periodicity hereinbefors would be

readjusted from the date of reaching their maximum by aisc considering the

‘Oraduation/JAIIB/CANR Qualifications acquired thereafter, if any and employee shall be

notionally eligible for stagnation increments wee.f. 1.11.2017 in terms of this sertlement as
per the revised periodicity which will qualify for superannuation benefits, However,
mmimary bﬁmﬁt on account of such revised and readjusted stagnation increment/s shall be

payable from ¥ November, 2020 or the actual date of entitiement whichever is later.

n




117" Bipartite Settlement

6. Definition of ‘Pay’

In reiteration of Clause & of the Bipartire Settlement dated 25" May 2015, “Pay’ shall be

defined as under:

‘Pay’ components . Eligible for

| Basic Pay - ‘ T Dearness Allowance

| Stagnation increments HRA

| , : Provident Fund
Special Pay .

CGratuity
Graduation Pay/Professional aniiﬁmticn Pension
Pay ' New Pension Scheme
— ' Officiating Pay . S S
_— Note: s =

_ The increment compornent of Fixed Personal Pay as given in column 2 of Schedule IH shall

rank for superanmuation benefits.

. ‘Pay’ components " Eligible for

Basic Pay

Stagnation incvements
ASpgciai Pay
Graduation Pay/PQP
OfficiatingPay

i Dearriess Allowance

Special Allowance.

| Transport Allowance

7. Dearness Allowanee

In substitution of Clause 7 of Bipartite Settlement dated 25® May 2015 with effect from
tst November 2017, the Dearness Allowance shall be payable as per the following rates: -

Clerical and Subordinate Staff

0.07 % of *pay” per slab of four points.

0/@ 95./ X
e
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11" Bipartite Seitlement

Note:

Dearness Allowance in the above manner shall be paid for every rise or fali of 4 points
over 6352 points in the quarterly average of the All India Average Working-Class

. Consumer Price Index (General) Base 1960=100. o

(2} Irisclarified that there shull be no celling on Dearness Allowancs,

(b} Deamness Allowance shall be caleulated and paid on the following components:

Basic Pay inclading Stagnation increments,
Special Pay, : ,
Graduation Pay/ Professional Qualification Pay,
Special Allowance, ' '
Transpott Allowance and
s Officiating Pay, v
if any, paysble unider this settlement in respect of both clerical and subordinate
staff. ' ‘ B :
{c} Al other existing provisions relating to Deamess Allowance Scheme shall remain

® & * 5 @

wnchanged. I

- B. . House Rent Allowance

In substitution of Clause 9 of the Bipartite Settlement dated 25™ May 2015 with effect
from 1st HNovember 2017, the House Rent Allowance payable 1o subordinate and clerical
staff shall be as under:-

r ' | Rzieaspmmfagé of Pay’ !
Area ‘ {No Minimumy/No Maximum] %

i

; N Atall centres 1025 % -

| :

AWLHQ:
(1)  “Pay’ means as defined in Clause 6 of the Settlement hersinabove

(2). Where quarters are provided, HRA shall not be payable and the rent to be
recovered shall be 0.2 % of the first stage of the Scales of Pay.
(3}  All other existing provisions relating to House Rént ‘Allowance shall_remain

unchanged.

Provided further that when a workman employee is transferred out of the station other

than on account of request, he/she may, in liew of HRA as above, claim reimbursement of

i VA
] ; o
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house rent upto 150% of HRA otherwise payable and subject to production of rent

receipt,

Special Aliowance

In modification of Clause 9 of the Bi-partite Settlement dated 25.05.2013, with effect
from 1.11.2017, workmen employess shall be paid Special Allowance as undex:

- 16.40 % of the Basic pay with applicable DA therson.

Note: The Special Allowance with applicable DA thereon shall not be reckoned' for
superannuation benefits viz,, pension including contribution to NPS, PF & Gratuity.

18, Transpori Allowance

Ih pastial modification of Clauss 10 of the Bipartite Setilement dated 25" May 2015, with

" effect from 1" November, 2017, Transport Allowance shall be paid as under; _

All Clerical and ; Rs., 600 per month
Subprdinate Staff ] with applicable DA thereon

¥
EEIPRES; FPR—

Note :

()  The Transport Allowance with applicable DA thereon shall not be reckoned for
superannuation berefits viz., pemsion including contribution to NPS, PF &

Gratuity, -

(i)  This provision by itself will not preclude the payment of any existing allowance

of this nature paid as a result of Government guidelines/bank level settlements.

Special Pay

In modification of Clause 11 of the Bipartite Settlement dated 25" May 2015, with
effect from 1% November 2017: |

{1y ‘The Special Pay payable to the clerical staff and suimrdinate staff in banks
other than State Bank of India, shall be as mentioned under Part-A in
Schedule I1 to this Settlement.

#
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tn all other aspects, the general rules and provisions contained in Chapter V-~
of the Bipartite Settlement dated 19® October 1966 relating to special pay

carrying posts, as modified from time-to-time, shall continue to apply.

With effect from 1% November 2017, Graduation Pay and Professional
Qualification Pay payable to the clerical staff in banks shall be as mentioned
in Part B of Schedule 1l to this Settlement. It would be worked out

separately in 8BI as applicable for special pay mentioned at para (i) above,

The Special Pay, Graduation Pay and Professional Qualification Pay as
mentioned in Part B of Schedule [ shall rank for superannuation benefits,
The rates of special pay and the duties of special pay carrying posts for
workmen staff in SBI may be reviewed and settied at the bank level.

In reiteration of sub-clause (xv) of Clause 11 of the Bipartite Settlement

dated 25" May 2015, a member of the non-subordinate cadre az:qzzxrmg a2

Graduate/National [ Diploma in Commerce or JAUB/CATIB (&uhe:r or both
perts) qualification/s at a time when he/she does not have the requisite
number of increments in the scale to bs earned as advance increments shall
in the first instance be released increments for such qualification(s) scquired
to the extent available in the seale and in Heu of the remaining increments(s)
not available for being so released as advance increments be granted /
released the first installment of Graduation Pay or PQP, as the case may be.
Release of subsequent instaliments of Graduation Pay or PQP shall be with
reference to the date of release of Graduation Pay or PQP under this clause.

Provided that in the case of an employee acquiring such qualifications after

reaching the maximum of the scale of phy, he shall be granted from the date
of soquiring such qualification the first installment of ‘Graduation Pay or

PQP, ‘a5 the case may be and the release of subsequent instaliments of
Graduation Pay or PQP shall be with reference to the date of release of

Graduation Pay or PQP under this clause.

Provided further that in case where the non-subordinate employee a5 on the
date of this Settiement, has already acquired JATIB (Part-I) or CAIIB (Part-
Y Gradustion after reaching maximum of the seale of Pay (in case of
JAIIB/ CATIB/ Graduation) or afier reaching 19" stage of scale of Pay (in
case of CAﬁB/Gmduaﬁw), and has not emmed increment(s), otherwise

Vs
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entitled on account of acquiring such qualification, when there were no
incramenis to pravide in the scale of pay of those employees, the stagnation
‘increment in such cases may be advanced by one year or two years as tic

case may be,

12.  Hill and Fuel Allowance

In partial modification of Clause 12 of the Bipartite Settlement dated 25" May 2015, the

Hill and Fuel Allowance shall be payable at the following rates with effect from 19

Movember 2017:

Ta. At places situated at a height of 3000 | 8% of pay .
meters and-above N

. o i(Max. Rs22500pan) B

b, At places situated _atét hei;ghtvoi: and over | 4% of pay
1500 meters but below 3000 meters -
A{Max, Rs.800/-p.m.)

. At places situated at a height of over | 3 % of pay
1600 meters but less than 1500 meters

and Mercara Town (Max. Rs. 730}~p,m.}

Nate: All other existing provisions shall remain unchanged. SBI may revise the ceiling

amounts.

13, Pixed Personal Pay {other than State Bank of India) &
In partial modification of Clause XIV of Bipertite Settlement dated 29th October 1993,
Clause 13 of Bipartite Settlement dated 27th March 2000, Clause 13 of the Bipartite
Settlernent dated 2nd June ?.955., Clause 13 of Bipartite Settlement dated 27" April 2010,
and Clause 13 of Bipartite Settlement dated 25" May, 2015, the Fixed Personal Pay sh:éu
be revised with effect from 1st November 2017 as per Schedule I1L,

Note:  Only employees who were in the service of the bank on or before 1% November
1993 will be eligible for FPP, one year after maching_the maximum scale of
pay, they are placed in. Those who joined the Banks on or after 2
November, 1993 are not eligible for FPP.
id.  Payment of Overtime Allowance
The overtime allowance paid to the employees for the overtime work performed before
the date of this settlement shall not be recalculated on account of this Settlement.

S
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is. Pension (including State Bank of India)

With effect from 1% November 2017, the Pay as defined under Ciaﬁw 6 of this
Settlement and drawn by the employvees who are members of the Pension Fund shall be
teken into consideration for the purpose of caleulation of pension as per the Pension Fund
Rules/ Regulations in force.

Mote:
{1} Option not to claim ineremenial commutation.on revised basic peasion

Employees in service of the Banks as on Ist November 2017 and who have
rétired thereafier but before the date of this Settlement and whe had opted for

commutation of pension -will have an option not to claim incremental

commutation on revised basic pension,

(23 Caleulation of Pension for employess retived between 1-11-2017 and 31-8-
2618,

The pension payable to employees is based on the average of the emoluments
drawn in the last écn mionths preceding the retirement of the employes in terms of
Regulations 2 and 38 of the Pension Regulations. For the purpose of payment of
pf:ﬁsicm, the Pay of the employees retiring on or after 1* N‘QVﬁmbei, Zm? will be
taken on the basis of the Pay as is provided under this Settlement. However, in
the case of employees who have retired from the services of the Banks, on or after
1* November, 2017 but before 31% August, 2018, since the period of preceding
ten months will constitute Pay both under this Sétﬁiemgm as well a3 pertaining to
‘Settiement dated 25th May, 2015, in such césm, .the following procedure will be

adopted for determining Pension payable to them.

W For the period of ten months falling on and from 1¥ November, 2017, the aotual
Pay drawn by the employes under this Settlement; and

(i)  For the period falling prior to 1% Navembcr; 2017, the actual Pay drawn by the
employee plus Dearness Allowance at the rave of 47.8 percent thereon will be
notionally reckoned a5 Pay for the purpose.

(-
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Dearness Relief on Pension

With effect from 1* November, 2017, in respect of employees who retired or died while
in service on or after 1 November, 2017, Dearness Relief shall be payable at 0.07 % per
slab on the Basic Pension or Family Pension or Invalid Pension or compassionate

“allowance as the case may be. Dearness Relief in the above manner shall be paid half

yearly for every rise or fall of 4 points over 6352 points in the quarterly average of the

All india Consumer Price Index for industrial workers in the series 1960=100.

Provident Fund

it is reiterated that «

{(8) The employees who are presently covered-under the Pension Scheme shall continue
to contribute 10% of the Pay towards Provident Fund, but there shafl be no
matching contribution.— - '

{b) Employees of State Bank of India will continue to be covered by Contributory
Provident Fund Scheme as hitherto.

{c) Employees who are presently covered under Contributory Provident Fund Scheme
and have not opted for Pension Scheme under the Settlement dated 27 april 2010
shall continue under the Contributory Provident Fund Scheme as hitherto,

{d) Banks may decide and fix at their level & higher percentage of contribution to PF.

‘New Pension Scheme:

() In partial modification of Clase 15 {d) of Bipartite Settlement dated 27 April,
2019, in the case of all employees who have joined the Bank on and from ist April, 2010

and who are governed and covered by the New pension Scheme/ Defined Contributory

Pension Scheme, while the employes will continue to contribute 10% of Pay plus

Deamness Allowance, the bank (including SBI) will make a contribution of 14% of Pay

and Dearness Allowance from the date of settlement subject to approval of Government.

(b} . The service charges by the Service Providér/Fund Manager of NPS will be borne
by the bank (including SBI) from the FY 2021,

X
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Family Pensgion

Subject to approval by the Government, It is agreed that family pension shall be payable
at the uniform rate of 30 percent of the Pay of the decsased employee and that theve shall
be no céiling on family pension. It is agreed that these provisions, when approved by the

Government shall apply to 8BI also.

bledical Aid

In partial modification of Clause 17 of the Bipartite Settlement dated 25™ May, 2015,
with effect from 1st November 2017, the reimbursement of medical expenses under
medical aid scheme shall be restricted to an amount of B5.2355 /- per annum.

For the calendar year 2017, the reimbursement of medical expenses under the medical
ald scheme shall be enhanced proporionately for two months e Novembér and
December 2017.

In partial modification of Clause 18 of the Bipartite Settlement dazed'QSm' May, 2015, for
the purpose of madical facilities and for the purpose of leave fare concession, the

expression ‘family’ of an employes shall mean -

(i) the employee’s spouse, wholly dependent unmarried children (including step
children and legally adopted children) wholly dependent physically and mentally
challenged hrothers! sisters with 40% or more disability, widowed daughters and
dependent divorced/ separated daughters, sisters including unmarried/ divorced/
abandoned or separated- from husband/ widowed sisters, as also parents wholly
dependent on the employes.

Provided that in the case of physically and mentally challenged children; they shall
be construed as dependents even after their marriage including spouse and children

subject to fulfilling the intome criteria,

(i) The term wholly dependent family member shall mean such mamhér of the family
having 2 monthly income not exceeding Rs. 12,000/~ p.m. 1f the income of one of the
parents exceeds Rs.12,000/- p.m. or the aggregate income of both the parents exceeds
Rs.12,000/~ p.m., both the parents shall not be considered as wholly dependent on the

N

employee.
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{iii) A married fernale employee may include her natural / legal parents or parents-in-law

@

(D

under the definition of family, but not both, provided that the parents/parents-in-taw

are wholly dependent on her.

Note: For the purpose of medical expenses reimbursement scheme. for all

employees, Leave Fare Concession etc. any two of either of the dependent
parents/ parents-in-law shall be covered. )

Leave Fare Concession ‘ .

In partial modification of Paragraph 19 of Bipartite Settlement dated 25% May.
2015, with effect from the date of this Settlement, leave fare concession payable
will be the actual refurn railway fare or steamer fare incurred by the workman and

members of his family subject to the following: B

a) For availment of feave fare concession under a 2 year block for visit to any
place wi_t:ﬁin India, the maximum permissible distance shall be 2600 kms. {one
way) for the subordinate staff and 2200 kms. (one way) for non-subordinate
staff,

b) For availment of leave fare concession under a 4 year block for visit 1o any
place in India, the maximum permissible distance shall be 5200 kms. (one
way} for subordinate staff and 4400 kms. {one way) for non-subprdinate staff,

In partial modification of clause 19 of the Bipartite seftlement dated 25th May,

2015, the elass of fare to which the workman and the members of his family would

be entitled, shall be as follows:

Subordinate ﬁr tafl:

AC I Tier for the joumey by mailexpress train,
By Steamer — II Class Cabin

Non-subordinate Staff

AC II Tier for the journey by mailfexpress train.
By Steamer - [ Class Cabin

Noie: The above entitlement shall also hev‘applizzable for travel on duty.
e
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Provided however, in the case of non-subordinate staff, they will be reimbursed the
fare for travel by Rajdbani/Shatabdi trains if the fravel has been actually undertaken

by sueh trains

Provided further that where the non-subordinate employee and / or dependent
members of his family undertake ravel by air either to his place of domicile or to
any other place for rest and recuperation within India, he shall be-entitled to be
reimbursed the actual air fare 5o incurred of the 1L AC class fare by train by a direct
route in case of travel to place of domicile or o the extent of the maximixm
admissible distance in case of travel to any other p!acé for rest and recuperation,
during the two year/four vear block respectively, whichever is less.

Provided further that in addition to train fare, charges incurred on account of local

" sight-Seeing during availment of LFC may also be reimbursed subject {5 total claim

not exceeding the amount equivalent to eligible train fare as per respective

entitlement. )
Note: 38T Charges levied on Train Fare shall be over and above the entitlement.
in view of prevailing dynamic fare system, the cost of train tickets charged on the

date of booking will be reimbursed.

For employees working in North East States, LFC will begin from Guwahati and
the etééii:&ie teain fare from their place of work to Guwahati will be additionally
paid. Similarly, eligible fave for Andaman & Nicobar Islands to Chennai/Kolkata,
Lakshadweep to Kochi, far-flung area branches in Himachal Pradesh, Utiarakhand,
Sikkim, Jammu & Kashmir or any other areas which are not directly connected by
train shall be additionally reimbursed under LFC in addition to normal entitiement

for the employzes working in these areas to the nearest major Railway Station.

An employee andfor members of his family, when avai{ing leave fare concession
may undertake travel by any mode of surface transpert between pla;;es and the
employee will be eligible fo claim in respect of such journey his actual expenditure
or the notional train fare by the entitled class for the admissible and entitled

distance, whichever is less, within his overall entitlement,

QR

A oV




(i)

{iv)

{v)

{vi)

JUKch

11" Bipartite Settlement

For the purpose of this sub-clause, travel by any approved mode of surface
ransport would mean such travel undertaken through any public wansport or
transport (including taxi) operated by agencies / tour operators approved by

appropriate Government authorities or motorear owned by the employes/spouse.

By exercising an option anytime during a block of 2 years or 4 years, as the case

may be, an employee can either undertake wravel availing of leave fa;é coneession
and claim reimbursement upto his entitlement or to encash the facility for the
concerned block. The option so exercised shall be irrevocable for the bleck
concerned. On opting to encash the facility, he will be entitied to receive a jump
sum equivalent to notional train fare for the admissible distance (depending on a2

year or 4 year block) by the entitled class, subject to deduction of admissible tax at

——sgource—Leave Fare Concession for-travel-to-place of domicile i not-enoashable. -

The facility of encashing of Leave F are Concession may be allowed to employees
without the requirement of availing leave for this purpose. An empieyef; opting to
encash his LFC shall pr&f@f‘tk_xe claim for himself and his family members oaly
ance during the block / term in which such encashment is avalled of The facility
of encashment of privilege leave while availing of Leave Fare Concession is also
available while encashing the facility of LFC.

Provisions under Clause 10.13 (i) of Bipartite Settlement dated 19" October, 1966
regarding resteictions on entitlement to LFC where both husband and wife are
working in the same Bank shall stand deleted. Accordingly, henceforth LF€ can be
availed independently where both husband and wife are working in the same bank.
All améiaye&s will be given an opportunity to exercise an option within 9;8 days
from the date of this Settlement to avail LFC under two years/four years block aé
the case may be. If no option is exercised within the stipulated period, the earlier
'éptian will continug to be operative.

Dolly/Pony charges as per Government Rates shall bs reimbursed within the

overall entitlement.

2 o
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23, Hospitalisation (Except SBI)

in reiteration of Clause 20 of the Bipartite Settlement dated 25" May. 2015, the
reimbursement of ﬁespimiisatwﬁ expenses shall continue to be ag per the Medical
Insurance Scheme detailed in Schedule IV to that Settlement eicept w the extent as
modified hereunder; /

The clause “In the event of any claim becoming admissible under this scheme, the Bank
will reimburse the amount of such expenses as would fall under different heads
mentioned below and as are reasonably and medically necessary incurred thereof by or
on behalf of such employee™ is amended as under:-

“In the event of any claim becoming admissible under this scheme, the Bank will
reimburse the amount of such expenses as would fall under different heads mentioned
below and as are reasonably and medically necessary incurred thereof by or on behalf of

such employee, may be decided by bank independently”

Addition i Domiciliary Scheme coverage: , )
The following treatments/ diseases have also been included under Domiciliary treatment
coverage w.ef. V1072019,

£

Type 1 Diabetes

b.  Rhsumatoid Arthritis

c.  Psoriasis/Psoriatic Arthritis
d.  Bystem lupus Erythematous
e, Inflammatory Bowel Diseases
f. Additions Diseases

g Sjogren’s Diseases

b, Hashimoyos Thyroiditis

i Auto immune vacuities

J  Pernicious Anemia

k. Celigc digease

A Auto immune myositis

24, Campan;éatibn on Transfer

In supersession of Clause 21 of Bipartite Settlement dated 25" May, 2015, with effect
from 1/11/2020, compensation on transfer, shall be as under: -

An employee on transfer shall be paid the cost actually incurred for transporting his

personal effects, as under:-

‘?’@ X % N
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25, Compensation for losses due to breakage or damage to gonds on Transfer.
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By Train:

T | Non-Sub-staff Sub-staff — |
a. For married persons - ‘ 3500 kg 12500 kg. '
b, For unmarried persons 2500 kg, ; lﬁbi} kg. | ,,_..i

e !

By Road:  An employee on transfer from ong station to another can transport his/her
personal effects by rail/road upto the stipulated weights by an IBA approved Transport
Operator,

In roodification of Clause 22 of Bipartite Settlement dated 25 May 2015, with effect
from 1/11/2020, compensation on transfer, shall be as under: ~

a.  Where an employee produces receipts or g statersent of loss in respect of breakages
subject 1o 8 maximum oft

Clerieal Staff Rs, 1,650/
Subordinate Staff Rs. 1,160/

b, Where no receipts/statement of loss are produced, 2 lumpsum payment oft
Clerical Staff ; Rs 1,100/ : ~

Subordinate Staff. ¢ Ra. 425/.

6 W s
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26, Halting Allowance

In modification of Clause 23 of the Bipartite Settlement dated 25% May 2015, with effect
from 1/11/2020, halting allowance shall be payable at the following rates for the days
spent on duty cutside the headquarters: SR

? @w (B) f (©)

[ Placeswith |

Placeswith 1 lation of 3 Iakhs |

| population of 12 | © .4 Shove. State
Jlakhsand above | o, i/ Capitals of | Other Places
and Statesof ' | Union Territories not i
Goa | vovered in coluvmn (A)
| o 1 Rs. 9007~ Rs, 6751
Clerical Staff Rs: “?59’,’ Jor :
' . - diem per diem per diem o
e | Subordinate— | B8 7506 Rsf00R | Rs3E
o Staff i per diem i perdiem [ per diem

Provided that an employee can alse claim lodging expenses reimbursement by
production of hotel rent receipt subject to ceilings prescribed hereunder:

W T® I 1 I

b

Places  with | Places with population of |

population of 12 | 3 lakbs and abovs, State
lakhs and above | Capitals/ Capitals  of | Other Places
- and States of | Union  Territories not —
1Goa covered in column {(A)

i | Rs.2500/- T Rs.2000/- | Rs.1500/-
Clerical Staff per day | per day | per day
Subordinate | Rs.1250/~ | Rs.1000/- T Rs.7500
Biall per day | per day per day

Note: In respect of State Bank of India, the above lodging rates along with other
conditions will be decided at bank Jevel.

Provided further that in such cases of reimbursement of hotel rent; boarding charges at

' 25% of the haling allowance shall be payable.

24\\/
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27.  Washing Allowance

In supersession of Clause 24 of Bipartite Settlement dated 25" May 2018, with effect
from 1™ November 2017, washing allowance shall be payable at Rs.200/- p.m., where the

washing of livery i3 not arranged by the bank.

28,  Cyele Allowanee

In supersession of Clause 25 of Bipartite Settlement dated 25" May 2015, wel. I

Wovember 2017, cycle aliowance is payable to the members of the subordinate staff who
are _rgquiréd to use a cycle on regular assignment for outdoor duties at Rs.1 $O/‘w>p*m. at all
éan"ze:m B

Cycle allowance would not be psid to workman member of the subordinate staffentitled ~
to the allowance for the period of leave where such leave exceeds 30 days.

2%, Split Duty Allowance -

In partial modification of Clause 26 of the Bipartite Settlement dated 25% May 2015,
w.ef 1% November 2017, Split Duty Allowance shall be payable at all centers at Rs
200/~ per month,

30, Project Ares Compensatory Allowance 'R

In partial modification of Clause 27 of the Bipartite Settlement dated 25™ May 2013,-
wef 1¥ November, 2017, workmen in project areas shall be paid project area

compensatory atlowanoe as under:

Project Area Group ‘A’ Project Area Group *B’
Clerical Staff - Rs. 290/-pam. Clerical Staff - R$.230/- p.m.
Sub-Staff - Rs230/- pam. Sub-Staff - Rs.200/- p.m.

Note: In addition to the areas/places ideutified and defined as Project Ares, Branches

opened and located within'Spaciai Economic Zone, Export Promotion Zone, etc. shall be

5 '/A/ B
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treated as Project Areas for the purpose of payment of projedt area. compensatory

allowance as above,

3i.  Project Area pentres;

In partial modification of clause 8.1 Sedlement dated 19" Qotober, 1966, clause 118 of

settlement dated 8% November, 1973 and clause 2 of Minutes of Discussions dated (

15%/16™ April, 1980, the following places shall be termed as Project Areas for the
purpose of the provisions under this Settlement, ’

Project Area Centres - Group A

1. Bheemarayangudi (Gulbarga District, Karnataka)

2. Bhilai

3. Bokaro

4. Burnpur {West Bengal)

5. Dapehari (Thane District, Maharashtra)

6. Durg (Madhya Pradesh)
~TDurgapur—— E——

8. Heavy Electricals, Kallasapuram (Tiruchirapalii}

9. lamshedpur -

160, Pong Dam (Punjab) .

11. Rajghat (Madhya Pradesh)

12. Ramagundam (Andhra Pradesh)

13, Reasi (Jampu & Kathmin)

14, Rourkela '

15. Sundarnagar (Mandi district, Himachal Pradesh)

16. Ticthapuri {Aurangabad District, Maharashira)

17, Visgkhapatnam (Andhra Pradesh)

Project Area Centres - Group B

1. Agali Attapady lerigation Project
2. Algnatti Dam Site (Kamnataka)
3. Ambikanagar (Karmataka)
4, Ankleshwar (Gujarat) .
- 3. Balimela (Koraput District, Orissa)
6. Bhadravati (Chandrapur District, Maharashtra)
7. Bhopal Heavy Electricals (Madhya Pradesh)
8. Cambay {Gujarat)
9. Chakranagar (Shimoga District).
10, Chas _
11, Chattargarh {Rajashthan - Rajasthan Canal)
12, Dandeli (Karnaraka)
13, Deola (Chankapur Project, Masik)

Fyl w '
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14. Dharol Village (Ahmedabad Circle)
15: Donimalai {Kamataka)
16, Dhurva ' .
17. Farakka Barrage
18, Gajuvaka .
19. Ganeshgudi (Glang Kali Project, SupaDam)
20. Gunupur (Koraput Distriet, Orissa)
21. Haldia {West Bengal}
27, Hatia
- 23, Idikki
24, Jagdaipur
25, Jeypore (Koraput District, Orissa)
26. Jog Falls {(Kamataka)
27. Jyotipuram (Salai Hydro Electric Project, Jammu & Kashmir
28. Katpakkeam {Tamilnadu)
- 29. Kanker {Bastar District}
~ 30. Kashipur (Koraput District, Orissa)
31. Kastmpur {Aligarh, Uttar Pradesh)
32. Kargal {Mysore)
33, Khetri
34. Koraput (Koraput Distriet, Orisse}
35, Kotpad (Koraput District, Orissa)
36, Kudremukh Iron Ore Project (Malleswara)
37. Kulamavy ‘
38. Mach hakund (Koraput District, Orissa)
39. Mahi (Rajesthan - Dam Project)
40. Malthon (West Bengal)
41, Malkangiri (Koraput District, Orissa)
42, Mandi (Himachal Pradesh)
43, Munsar (Pench Electric Project, Maharashtra)
44 Nagarjunsagar
45. Mangal Township
46, Narora Atomic Power Project
47. Nawarngpur (Koraput District, Orissa)
48, Meyveli
49. Pandoh ‘
50. Pochampadu (Andhra Pradesh)
51. Pophali { Mahavashtra)
52. Rsmchandrapuram
53. Ranchi (Bihar)
54. Rawat Bhata »
55. Rayaguda (Koraput District, Orissa)
6. Sileru (Andhra Pradesh)
37. Supa (Karnataka)
58. Srisitam (Andhra Pradesh)
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59. Sunabada {(Koraput Distrier, Crissa)
80. Surangani (Himachal Pradesh)
81, Talwara
62. Ururkote (Koraput District, Orissa)
63, Wadigodri (Jayakwad Project. Aurangabad)
&4. Obra (Uttar Pradesh)
63. Renukoot (Uttar Pradesh)

Note: It is understood that as and when Central Government or any. State Government

may declare any other Centre as Project Area, the same would be treated acoordingly.

Similarly, i€ any Centre is treated as nonsproject area by them, those Centres would stand
deleted from the above list.

32.  Reimbursement of expenses on Road Travel
In substitution of Clause 29 of Bipartite- Settlement dated 25™ May, 2015, wef 1% e
—— ~ November, 2020, where anemployes tas 1o trave omduty 7 LEC between two places; e

shall be reimbursed actual road mileage cost or at Rs. 8/- per k.m., whichever is less,
-33: Privilege Leave {as per Schedule 1‘5}3 :

34.  Maternity Leave {as per Schedule IV)

35, Paternity Leave {as per Schedule IV)

38.  Sick Leave {as per Schedule IV}

37. Bpecial Causal Leave {as per Schedule PV)

38. Extraordinary ieave {as per Schedule I'V)
39. Annual encashment of Privilege Leave (as per Schedule V)

40 Performance Linked Incentive Scheme (as per Stzhcdule V)
41, Deployment:

In partial modification of Clause 32 , sub clause (x) of Schedule Vi, of Settlement dated
2 June, 2065, a workman In the non-subordinate cadre so long as he serves in the
deployed center shall draw 2 lumip sum amount of Rs. 600/~ p.m. (not ranking for any
other kind of benefit). This shall cease on the employses’ repatriation to the original

center,
QXM« / %
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42, Voluntary Cessation:

In partial modification of Clause 33 of Settlement dated 2% June, 2005, employees who
have ceased to be in service of the Bank under voluntary cessation shall be eligible for

PF, gratuity, Pension, and Leave encashment benefits, if otherwise eligible.

With effect from 1¥ November, 2020 employees who cease to be in service under
voluntary cessation, may be given an opportunity to represent to the management and the

management may consider the same on merits,
43, Hours of work and weekly off:

In partial modification of Claase 14.2 of Settlement dated 19th October; 1966, the hours
o of work of fulltime workmen empioyéﬁs exclusive of hinch recess period shafl be as

specified-belows— = =

Hours of work éﬁf’ day
from Monday to Satarday
Category of employee
{a) Employees other than members of the .
subordinate staff ' t
{b) Members of the subordinate staff’ othey then & % houts
Dyivers and Wateh and Ward steff - ' : ‘
7 hours
(c) Watch and Ward staff ' 8 hours
d) Driver
R 7% hours

Note: As provided in Clause 14.5 of Settlement dated 19™ October, 1966, the hours of
work of a member of the watch and ward stalf shall be & hours in a period of 24 hours
pmvided that the hours of work of 8 Watchman-cum-Peon for the periad during which he
warks as a peon, as also ofa peon, for the perieé he is required to work as a Watchman
or Armed Guard shall be the same f.e. 7 howrs as laid down in Sub Clause (b} above.

B VRS
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Provided further that second and fourth Saturday of every month shall be public holidays

for all the Banks in addition to all Sundays as provided in Clause 38 of Settlement dated

25" May, 2015,

" 44, Bpecial proviﬁviun for State Bank of India

45

i) The provisions of Settlements dated 30% January, 1995 and 22* July, 2003 relating to

Special Compensatory Allowance (SCA) as prevailing in the Bank shall be continued
unchanged.

i} The disposal of the balancing cost of pension in respect of State Bank of India arising
out of this Settlement shall be decided by the bank with the concurrence of Government
oflndia. . .- S}

. Disciplinary Action and procedure thereof:

In partial modification of Bipartite Seitlement dated 10™ April, 2002, the following
modifications shall be incorporated thersin and shall be effective from 1™ November,
2024

a) Clause 5 (), from the date of this Settlement, shall read as under:

~ dolng any act of gross negligence or negligence involving or likely to involve
the bank in serious fosa.

by New clause 7 {g] shall be added as under:
- deing any act prejudicial to the interest of the bank.
¢) Clause 12 (d) ~the following shall be added:

- 1f the vepresentative defending the employee is an employee of the same bank at
an outstation branch situated outside the Stale, on a case to case basis as may be
decided by the Bank, he shell be relieved on special leave (on full pay and’
allowaness ) to represent the employee and shall be paid one return face.

d) Clause 6(e) shall read as under:

- be brought down to 2 lower stage in the scale of pay upto a maximum of 2
stages and for & maximum period of two years,

¥ P
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Note; This punishment shall be non-cumulative and annual increment(s)y Stagnation
Increment () falling during the period of punishment shall be released on the respective

cue date (s) S =

&) Clause (1) Le. the punishment of ‘be fined' shall be deleted,
) Clause &(f) shall read as under:

- have his increment/s stopped with or without cumulative effect.
Maote: Bpecific period of rigour shall be mentioned. .-

g) The following shall be added as Clause 7 (r) :

- Misconducts covered under Clause 7 (a) to {q) shall not be made out as ‘gross
misconduect’ under Clause 5.

-y AMm;ﬂche placed under suspension pending di&cipiinary action shail be given an’
appotiunity torepresent fo the management (0 reconsider the order of suspension.

dizcharge or removal fram service by the Disciplinary Authority and subsequently where
the punishment is confirmed by the Appellate Authority, shail be given an opportunity to
seek reconsideration by an authority higher than the Appeilate Authority.

1Y If muliiple charges as per procedural iapses are made out, then the punishment given in
such cases shall be one. ’

k) Disciplinary avthority shall have the discretion to decide whether the punishment will
affect the superannuation benefits of the erployee or not, in case where the punishment
is affecting the superannuation benefits.

46, Implemeniation
The various provisions of this Settlement shall take effect from the dates specified

hereunder, unless provided to the conirary and the financial benefits emanating therefrom
shall be given effect to within a period of 90 days from the date of this Settlement.

With effect from
1. | Scales of Pay: Basic Pay as per Clause 4 | 1% November 2017
2, a) 9" Stagnation Tncrement and _ 1" November 2017
b} Pre-ponement due to change in periodicity
i} Notlonal benefit 1* November 2017
i} Monstary benefit 1* Novenber 2020

,50{ i\é e 314
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i Proféssional Qualification Pay/ Graduation Pay % 1% November 2017

a3

Special Pay as per Schedule I Part A 1¥ November, 2017

e e e
e

3. | Dearness Allowance, House Rent Allowanes, Fixed
Personal Pay, Special Allowance, Transport Allowance, 1% November 2017
| Annual Medical Ald, Hill & Fuel Allowance,

6. | ) Provident Fund & Pension, 1% November 2017
! v
|
| b} Family Pension, & New Pension Scheme {Effective date as per

Government approval)
7.1 - @) Cycle Allowance, Split Duty Allowance, ijéct‘ 1* November, 2017
Area  Compensatory  Allowance, Washing
B Allowance,

| ) LFC, Halting Allowance, Compensation on
Transfer, Compensation for losses due to 1" November, 2020
breakage or damage to goods on transfer,
Refrabursement of Expenses on Road Travel,

8. | Improvements in Leave benefits— Clause 33 to 38 | 1 November, 2020
] 9, | Annual encashment éf i’rivi%egs Leave 1" November, 2025 =1
10. | Per;bmanca Linked Incentive Scheme | From FY 2020-21
1. | Deployment - B 1* November, 2(}26 | %
| 12, ‘ Disciplinary action & procedure thereof e November,‘zozo :

47.  Date of Effect and Operation

i.  This Sottlement shall be binding on the parties for five years from 1% November
2017, -

ii.  The terms and conditions hereof shall continue to govern and bind the paniaé even
thereafter until the Settlement is terminated by elther party gi-ving to the other &
statutory notice as prescribed in law for the'time being in foree.

fii.  The All India Bank Employees’ Association, the National Confederation of Bank
‘Employees, the National Organisation of Bank Workers and the Indian Mational

Q @ W Iy 2\,
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Bank Employees Federation on behalf of the workmen agree thar during the
operation of this Sendement, the workmen will not for any reason whatsoever, raise
any demand of any nature whaisoeVer on any of the banks in respect of matier

monetary or otherwise, covered by this Memorandum of Settlement.

iv.  Coples of the Memerandum of Settlement will be jointly forwarded by the parties
to the authorities Hsted in Role 58 of the Indusirial ;Dispu-tes {Centraly Rules, 1957

so that terms and conditions thereof are binding on the parties as provided in law.
48,  Interpretation

If there Is any difference of opinion regarding interpretation of any of the provision of
this Settlement the matter will be taken up 0:‘;23}' at the level of the Indian Banks’

Association, the All India Bank Employees’ Association, the National Qm’zfcdcramn of

Bank E mplovess, the National Qreanisation of Bank Workers and the Indian National

Banlk Employess Fﬁdf:mtmn fordiscussion and setilement,

T

Indiao Banks’ A5§ /“czaﬁmn i

All India Bank Employees’ As&m.iﬂt;gn
_"-_?' % -
L& A
£
o " ;?‘:" . 'ﬁf\vn Mq“i&
. ay Rajen Nag
ﬂé,’ g } i SNagar \/\/-j
i e = ' l Venkatachalam
A K Goel \.ﬁ.}ﬁamb&hu -
e, Nandakusr avan
Shyam Srinivasan
%’\{/\ Ve Mohd. Nazir%/uefesh_i
Rakesh Sharma

Dated: 11" November, 2020
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Gopal Murli Bhagat

Natigna! Confederation of Bank
Employees

V/‘"
mf?
$T:>’"§J\;/J ; %
>&C. Batsji
. {:. ixwk«“-z s L""! -‘"‘)

Mﬁd M. Nadkam;

-g f—-n--v;"
¢‘ /17 4 -1
— A

d‘/
Latita Joshi

:&* = l/’——-*—’

-

Sushil ¥ Cantam

#@Ww Z@
Janak Raval
e

Ajay Ma:tj};;‘;»{ar
P / _J&/ “‘:‘::m

M_,/
KS Keishna

)

| 4 ".I.w*“""r
= -“Am@h Kumar

.....

K/\ Nx'*m

C. 8. Veuuge-pai’“"‘

Sanjecy Kumir Bandlish — |

National Organisation of Bank Workers

-

Manmohan Gupta

Upendra Kumar
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Pawm Kumar Chhabra

’ *’,’ "}; VO*—-@—{;\\

Archana P. Sowany

N
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/‘/“

x/{{ K)\Amm
- /“ e «,.a

0 i (:—:‘”?i:’—:ﬁ.&u. E—

Rajesh Kumar ’:I‘r%pathi ?\‘\

Pklued,
Pradip Kurnar Bawhys
§ k .
T
“Z#;s D Shri ?‘pﬁq €

Indiau National Bank Employees’
Federation

‘Q. "/éw{a wﬂ‘mwf
Orn Prakash Sharma
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WITNESSES

4
Eunice D'Souza  /3f

\
L ) 72
AEHLE

)

| Uttam Sharma ‘LL}\ g

- \
—

| Saurabh Mathur \',1_ P

o

3
Mukti Sawant 'v\\}y ‘
D.R. Tuljapurkar Mm
3 >._: M,,.w“"‘

Ilri’"
Partha C’handal &“/M ' L
.

T

K. N, Anzil

A. Raghavan

! Rakesh Pandey

R Mukunthan WM
NN ,

Sanjay Kumar Singh ; ot M";ﬁ

G. Kripakaran é é;ur,,QW
\ .
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i

Ashish Kumar Sharma A T —] T -
ish Kumar Sharm N ‘{\ P‘:"-’\-u_c-‘v'-— CESLM}:L_,,.,.J-»—

/YA
/
. 2N R
Hishor Bapat {E (33 pp—
|
Vinod Lamba ’,/
P i
Gautam Kulkarnj

CC TO: 1. Assistant Labowr Commissionsy {Central)
2. Regional Labour Commissioner iCéntréxl)

3. Chief Labour Commissioner {Central), New Delhi

- "4, The Secretary to the Goyemment of India, Ministry of Labour, New Delhi,

wde
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"LIST OF BANKS TO BIPARTITE SETTLEMENT

Bank of Baroda

Bank of India o

Bankof Mahamshitza
Canara Bank

Central Bank of India
Indian Bank

indian Overseas Bank
Puninb & 8ind Bank
Punjab National Bank
UCO Bank

Union Bank of India

State Bank of India

IDBI Bank

The Dhanlaxmi Bank Lid.
The Federal Bank Lid.

The Jammu & Kashmir Bank Ltd,
Kotak Mahindra Bank Ltd.
The Karnataka Bank Lid,
The Karur Vysya: Bank Lid.
The Nainital Bank Ltd.
Ratnakar Bank Lud,

“ 1 O
o
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22 The South Indian Bank Ltd
283. Bank of America

24, The Bank of Tokyo-Mitsubishi UEJ, Ltd,

.25, BINP Paribas
26, Citibank, N.A. )
27.  The Hongkong & Shanghai Banking Corporation Ltd.
28. Sonall Bank
28, Standard Chartered Bank

Note: The following Banks which existed as on 1-1 1-2017 and had given mandate to be covered
by this Settlement have since been merged and amalgamated as under and ars accordingly

covered by this Setilement: LS.

o Mame gfaezsankw h@é_ & amaloamated with e
L. Dema Bank .Bank of Baroda wef. |-4-2019 -

2. Vijaya Bank Bank of Baroda w.e.f. |-4-2019

3. Allzhabad Bank Indian Bank w.e.f. 1-4-2020

4. Andhra Bank * Union Bank of Indiz w.e.f. 1-4-2020

5. Corporation Bank Union Bank of Indiz we.f 1-4-2020

6.  Syndicate Bank Canara Bank w.e.E 1-4-2020

7. Otiental Bank of Commerce Punjab National Bank w.ef. 1-4-2020

8  United Bank of India Punjab National Bank w.e.f. 1-4-2020
o o/

b

-

U
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PART A
SPECTAL PAY

11% Bipartite Settiement

SCHEDULE - 11

For Clerical Staff (w.e.f. 1.11.2017)

' Sr. No. | Post Spe;ési)?ay
* Single Window ﬂparmr w %25 4
2. | Head Cashier-1f 1940
3. g Special Asaismm‘ 820
For Subotdinate Staff {w.e.f. L1L2017) A
Sr. No. - ~Post Special Pay
ne . {Rs.)
[ L Armed Guard . 560
t 2, Bill {)o!!éﬁmr 590
2 Daftary 250
4, Head Peon 1120
5. Electrician 1090 a
6. | AC Plant Operator 3090 " {
7. Driver 3500
8. : Head Messenger in 108 IAT0 B

O/VJ

WV
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SCHEDULE -1
PART B

GRADUATION PAY/ PROFESSIONAL QIIALIFICA‘TION PAY

For those workmen who hereafter reach or have already reached 20™ stage of the scale and have
got increments in consideration of educational qualification(s), Graduation Pay/ Professional
Qualification Pay shall be payable as under;

i, These who are graduates and/or NDC -

Rs. 625/ p.m, after they vomplete 1 year
Rs. 1215 /- p.m. after they complete 2 years

2. Those who have passad JAIB or Part | of CAIB/CAHB-

Rs.76287- p.m. afier they complete | year — -
3. Those who have passed JAIIB and CAIIB or Both Parts of CAIB/CAIIB -

Rs. 625/- pam. afier gwy complete 1 year
Rs. 1215 /- pa, after they complete 2 years
Rs. 1835 /- p.m. afler they complete 3 years

4, Those who are graduates/NDC and have passed JAITB or Part | of CAIB/CANB -

‘RBs. 625/~ pm. after they complete | year
Rs. 1215 /- pum. after they complete 2 years
Rs. 1838/ pamy. alfler they cump!&te 3 years
5. Those whe are graduates/NDC ané have passed JAIIB or Both Parts of CAIB/CAIIE ~
- Rs.. 625/- p.m. alBter they complete | year
Rs, 1215 /- pom. aflerthey complete 2 years
Rs. 1835/~ p.m, after they complete 3 years
Rs. 2455 /- pan. afier they complete 4 years
Rs. 3045 /- p.m, after they complete 5 years.

Note: Refer to Clause ] F of this Settlement
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SCHEDULE - 11
FIXED PERSONAL PAY '
] [ ToalFPP | ‘
Total FPP payable |  payable where P
i Ares of Posting —where bank’s haok’s | Component —
{Atall Centres) accommodation is | accommeodation |  rppp |
not provided f ; '
1 i is provided |
) ) ® @
CLERICAL STAFF - 2262 2043 1990
i SUBORDINATE STAFF 1148 1030 | 1000
&e/ V Qv B

i

'_/""1.‘-'.'"
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SCHEDULE 1V
LEAVE RULES

33. Privilege Leave

Privilege Leave other than for the purpose of availing the Leave Fare Concession should
be applied uob less than 10 days before the proposed date of commencement of such

feave,

Privilege Leave taken on sick grounds when there is no credit in the sick leave account of

the employee, will not be counted as an occasion of availing Privilege leave,

Privilege Leave acoruing to an employee shall be allowed to be accumulated beyond 240

days up to & maximum of 270 days. However, eéncashment of privilege leave shall be

restricted up to a maximum of 240 days.

34, Maternity Leave

Clauss 30 of Bipartite Settlement dated 27 April 2010 shall be substituted by the
following:
{2) - Matemity leave, which shall be on substantive pay, shall be granted to a female
employee generally for a period not excée;dingvﬁ months on any one occasion and
12 months during the entire period of her service, ,
Nﬂtﬁ; iy in case of delivery of twins, the period -of Maternity Leave Sh&ll’ be 8
months,

(i) Maternity Leave may be availed combining with any other kind of leave
except casual leave.

(b) " Ins case of miscarriage/MTP/abortion, matemity leave may be granted as a rule
upto G weeks on the basis of medical cenificate/advice of a competent medical
practitioner, 1.e. a qualified gynascologist. In special/exceptional cases involving
medical complications, associated with miscarriage/MTP/abortion, maternity
leave may be granted beyond 6 weeks if advised by 2 competent medical
praatitioner (quatified gynascologist) but upto 6 months only on any ong

occasion, within the overall limit of 12 months during the entire perlod of service

%
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{c) Within the overall period of 12 months, leave may also be granted in case of

hystersctomy upto 8 maximum of 60 days.

Note: In the case of employees who have availed and exhausted Maternity Leave

of 12 months, leave of 15 days shall be sanctioned dver and above the same,

subject to production of Medical Certificate.

H{d) Leave may also be granted once during service to a childiess feniale employee for

legally adapﬁaga child who s below one year of age, fora maximum period of

nine months, subject to the following terms and conditions: -

@

(i)

Leave will be granted for adoption of only one child.

The adoption of a child should be through a proper legal process and the

employee should produce the adoption-deed to the Bank foi sanctioning

rrrrrr sueh leave, e

(Hify

(iv)

¥

The permanen part-lime employees arg ais*cs’?zﬁgibie’fargfamf*leave'
for adoption of 2 child.

) The leave shail also be available to biological mother in cases where the

¢child is born through surrogacy.
The leave shall be availed within overall entitlement of 12 months during

the entire period of service.

(&) Within the overall period of 12 months, leave may also be granted in case of

hospitalisation on account of the following gynecologicsl sibments/ireatments

. upto a maximum of 30 days. s

[ : .

i, AUB {Abnormal uterine bleeding}
H,, Ovarian Tumor

s
EEs

il Tubectomy/Tubectomy reversal

iv.  Post-Partum Z')e:pmss‘tgn (PP
v.  Post-Partum Hemorrhage (PPH)
vi.  Agute Pelvie Inflammatory Disease (Acute PID)

vii. " Dysfunction Uterine Biwding; Diysfunction (DUB)

N
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35, Paternity Leave

With effect from the 1% June 2015, male employees with upto two surviving children
shall be eligibte for 15 days Patemity Leave during his wife’s confinement. This leave

raay be combined with any other kind of leave except Casual Leave. The leave may be

availed upto 15 days before or upto 6 months from the date af detivery of the child.

MNote: Paternity Leave as above shail be allowed to employees with upto two surviving
children for legally adopting a child who is below one year of age .

36. Bick Leave

a) -In partial modification of Clause 1X of Bxpamte Settlement dated 17 September,
1984 and Clause 6 of Bxpamtﬁ Sertlement dated 28" November. 1997, an employee upon

- completion of 30 years of service, shall be eligible for further additional sick leave of 3

months at the rate of one month for each year of service in excess of 30 years, subject to
a maximum of 720 days in entire service.

by In partisl modification of Clause IX (4) of Bipartite Settlement dated 17" September,

1984, women employees can avail sick leave for the sickness of their children of § years
and below subject to production of medical certificate. =

37. Special Casual Leave

g~

2) With effect from the 1/1 172020, Special Casual Leave may be granted to an employee
on occasions when the branch where the employee is working or the place where the
employee is residing is affected by curfew, riots, prohibitory orders, natural calamities,
floods, ete. '

b) With effect from 01/11/2020, 4 days Special Casual leave shall be granted 1o all
physically/forthopedicaily handicapped employses each year, '

38, Extraordinary Leave:

In partial modification of Clause 13.34 of Settlement datéd 19% October 1966, (in case of
State Bank of India, Clause 7.34 of Agreement dated 31° % March 1967) and Clause 36 of
Settlement dated 25" May, 2015, in exceptional circumstances, Extraordinary Leave may
be sanctioned (without wages) not exceeding 3 months on any cne occasion (up to 4
months in extreme medical ctmumszancm) and upto a maxzmum of 24 months #urmg the
entire period of an employees’ service,

Note - The employees will not be losing any seniority on account of availing

‘extraordinary lesve on Medical grounds,

s

e v
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_ SCHEDULE-V
NEW INTRODUCTION

Annual epcashment of Privilege Leave:

It has been agreed that from the calendar vear 2020, Privilege Leave encashment

shall be permined at the rate of 5 days for each calendar year at the time of any

festival of the emplovee’s choice. Employees who have completed 55 years of age

and above shall be entitled to encash at the rate 7 days for each calendar year, in
- -addition to existing provisions. i

2. Performance Linked Incentive Scheme:

The wages settled during wage revision at industry level are paid by all Banks
uniformly, irrespective of the size of the Banks and their financial strength. In today’s
chalienging environment, where there is stiff competition among Banks, 2 genuine
need is felt 1o allow Banks to pay thelr employees something extra by way of
encouragement as per the profitability and financial soundness of the respective
Banks, In order t¢ iiililcate 2 sense of competition and also to reward the
~porfsrmance, ‘the coneepl of Productivity Linked Pay was discussed and “aftér

discussions benween the parties, it is agreed to introduce Performance Linked
{ncentive Scheme im Public Sector Banks which will be based on Operating
Profit/Net Profit of the individual bank (optional for private and foreign banks). The
PLI shall be payable to all employees annually over'and above the normal salary
payable. The PLI matrix shall decide the amount payable 10 the employees {(number
of days of pay = Basic + DA) depending on the annual performance of the Bank. All
the employees shall get the minimum number of days of pay as incentive depending
on where In the matrix the Bank’s performance fits in, broadly as per Matrix as

under;-

SeMe, | YooY Growthin. No. of days for which Salary
Operating Profit {Basic + DA ) shall be paid
I < 5% Bil
2 5% to 10% i 5 days
3 > 0% 1o 15% 1 " 10 days*
4 >15% ' 15 days*
*3% and 4" slabs are payable only if the Bank hus Net Profit. If a Bank has growth in Operating
Profit of 5% & more, but there is no Net Profit, hen minimurm 2° slab of § days will be payable.

a- W (The PLI will be applicable from FY-2020-21)

% PEan

o
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MEMORANDUM OF SETTCEMENT dated 117 November, 2020 between the Managements

of 29 Banks as represented by the Indian Banks’ Association (37 Banks &s on | November,

2017 and 29 Banks as on date of this Seitlement on account of merger of Banks during the
i

period) and their workmen as represented by the Bank Karmachari Sena Mahasangh {BKSM)

[Under Sectipn 2(p} and Section 18(1) of the Indusirial Disputes Ace, 1947 read with Rule 58 of
the mdustrial Disputes (Ceniral) Rulgs, 1957]

| Names of the Parties 79 Banks which are tisted in Sehedule 1o this

Memorandum of Settlement and their workmen

Representing tﬁe Employers i Shn Raj KiranRai G
(Member Banks) © 2. Shri Pallay Mohapatra
3. Shii A K. Goel
4. Shri Shyam Srinivasan
-5. Shri Rakesh Sharma
© 6. Shei Alok Kumar Choudhary v . ’ -
7. Shri Sonil Mehta |
8. Shri Gopal Mutli Bhagat
9. SheiS K Kekkar
Dly authorized on behatf of the Indian Banks' Associalion

Representing the Workmen- | Bank Karmacheri Sena Mahasangh _
i I Shri Anil Desai

2. Shri Vilss Ghuga& o
1. Shri Vinod Nikam

4. Shri Vijay Parksr

5. Shri Rajesh Sakpal

6, Shri Jaywant Golatkar

7. Shri Remehandra Patil




o
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8. Shei Arun Ghadigaonkar
9. Shri Anant Saxs'ani

0. Sau. Maya Paranjape

11. Shri Hemant Rasam

12. Shri Bharat Jadhay

13. Shet Jayant Patankar

14. Sau, Deepika Parzb

15, 8hn Suéhi? YVaidya

16. Shri Rohi: Yadav




{A)

(B}

(©

(E)

3]
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SHORT RECITAL OF THE CASE

The Indian Eank: Association (IBA) on behalf of its membér banks named in the

1 . ' th AR St
Scheduie 1 herste, (other than IDBI Bark) signed a setiiement dated 25 May, 2015 with

the Bank Karmachari Sena Mahasangh(BKSM) representing the workmen employees of
the Banks mentioned in the said Schedule I, inter alia regarding varicus terms and
conditions of their service. The Settlement dated 25" May, 2015 was operational for a
period of 5 vears from 15t Novamber 2012 i

The BKSM submitied their Charter of Demands dated S* June, 2017 for revision in

wages and other servige conditions of workmen (o (B4 and rf:quc:smd for n&gc?mzmns on

the same, with & view 1o arrive at an smicable setdemﬁni

Simultaneously, IBA also raised with the Unions, issves on behalf of the managements of
vanks concerned, to be discussed and settled with o view to improving efficizncy of

operations in banks. e

The parties agreed ;ha': the total quantum of wage mﬁ@ %mw&se (Pay slip componeat)
shall be Rs. 3385 croves being 15% of the Pay slip component of Establishment
Expensés of Public Sector Banks which are partigs to this settiemen{'fér the ﬁrza;}crmi
vear ending March 2007, k was further agre:ad that the new s&lary of pay would be
construcied, after merging Dearness Allowance comresponding 10 6352 points. All other
issues of the Management and Workmen Unions discussed during the process of
negotiations would be settled to the mutal satisfaction.  The -parties signed and

exchanged minutes in this regard on 2 22" July, 2020 at Mumbai.

The parties negotiaied the aforesaid demands and issues and have reached an agreement

as set out herein under in full satisfaction of their demands

The agreement reached as'aforesaid shall amend, modify end supersede the :Jevam

provisions of the Awards snd Settiements wherever referred to in this Sectlement.

ok
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NOW. IT IS HEREBY AGREED AND DECLARED by and between the parties herelo as

vlospr
unacr.

TERMS OF THE SETTLEMENT
CGENERAL

1. In respect of 20 Banks fisted in Schedule | to this Memorandum of Settlement, excepi

the State Bank of India. Indian Overseas Bank and Bank of Baroda, the provisions of the
Sastry Award in Reference No. S.R.O. 35 dated S* January 1952, notified on 26" March
1953 as finally modified and enacted Ey the Industrial Disputes (Banking Companizs)

Desision Act, 1955, the Industrial Disputes (Banking Companies) Deciston Amendment

Act. 1957 and the provisions of the Award of the National Industrial Tribunal presided

over by Mr. Justice K T Desai in Reference MNo.1 of 1960 which Award inter alis -

——modified certain provisions of the Sastey-Award (hereinafter referred t0-as the Awards)
as modified by the settlements dated 19" October, 1966, 12* October, 1970, 237 July

197

|, 8% November, 1973, 1% August, 1979, 31¥ October, 1979, 21" April. 1980, 8

September, 1983, 17% September, 1984, 5" January, 1987, 10™ April, 1989, 25" Junc.
1990, 167 July, 1991, 29% October, 1993, 14 February, 1995, 14" December, 1996
23" November, 1997, 27% March 2000, 10® April 2002, 2" June 2008, 27" April 2010

and 25% May, 2015 shall continue to govem the service conditions except to the extent

the same are modified by this settiement.

2. (i} —In respect of State Bank of India, the provisions of the Awards as modified by the

(i)

Settlements dated 317 March, 1967, 24" February, 1970, 15% September. 1970. 17

August, 1979, 31° October, 1979, 21 April, 1980, §° September, 1983, 17"
September, 1984, 5™ January, 1987, 10% Aprll, 1989, 29" June, 1990, 16” July.
1991, 29" October, 1993, 14" February, 1995, 14" December, 1996, 28"
November, 1997, 15" September, 1998, 27" March 2000, 10™ April 2002, 22”
July 2003, 2° June 2005, 27% April 2010 and 25" May, 2015 shall continue o
govern the service conditions of the workmen except to the extent the same are
mﬁdiﬁe& by this settlement.

in respect of Bank of Baroda, the provisions of the Awards as further inedified by
the Settlements dated 23" December, 1966, 19® December, 1970, 1® August,
1979, 31* October, 1979, 21 April, 1980, 8" September, 1983, 17" September,
1984, 5™ January, 1987, 10% April, 1989, 29" June, 1990, 16" July, 1991, 29"

iy
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o - i W ¥ e i =
October, 1993, 14" February, 1995, 14® December, 1996, 28™ November, 1997,

27" March 2000, 10% April 2002, 2™ June 2003, 27" April 2010 and 25% May,

- 20135 shall continue to govern the service conditions of the workmen except to the

(iit)

{iv)

{v3

30

extent the same are modified by this setlement,

In respect of indian Overseas Bank, the provisions of the Awards as further
modified by the Settlements dated 14" December, 1966, 17% December, 1970, 29
July, 1972, 23" March, 1973, 1™ Augusy, 1979, 31" Ouiober, 1979, 21% April,
1980, 8™ September, 1983, 17" September, 1984, 5" January, 1987, 10™ April,
1989, 29™ June, 1990; 16" July, 1991, 29" October, 1993, 14" February, 1995,
14™ December, 1996, 28" November, 1997, 27" March 2000, 10® Aprit 2002, 2nd
June 2005, 27th April 2010 and 25" May, 2015 shall continue to govemn the

service conditions of the workmen except to the extent the same are modified by

thisseitlement.

In respect of Staie Bank of Indie, Bank of Baroda and Indian Overseas Bank,
Settlemnents referred o in Clauses 201), (1) and (i) above refer 1o seulements
entered inio between State Bank of India, Bank of Baroda and Indian Overseas
Bank with the Al Indis State Bank of India Staff Federation, All India Bank of
Baroda Employees' Federation and the All India Overseas Bank Employees’
Union, respectively, representing the workmen of those banks (hereinafler referred

to as the said separate seitlements),

In respect of TDBI Bank, who were hitherto governed by their internal settlements,
have now given the mandate to the Indian Banks™ Association to be covered by the
industry-level semlement and hence shall be governed by the terms of this

Settlement.

The provisions of the said Awsrds, the First Biparilte Settiement dated 19"
October, 1966 and/or other subsequent settlement(s) including the above:
mentioned separale - settlements hereinafler collectively referred to as seid

e ik i £ o e S B, e 5 g ST 5% 3 e o e e e e e nn



settlements. shall stand modified or superseded to the extent and in the manner

detailed hércunder.
4

(ii) Provistons in the aforesaid Awarde/Settlements which have not been amended

modified or superseded by this Settlement shall continue to remaln in forve

4. Beales of Py
In modification of Clause 4 of Bipartiie Settlement dated 23" May, 2015, with

effect from st Movember, 2017 the scales of pay shall be as under: -

‘ _—
Clerical StafT |
T iees | [ iz | e[ | 1%
o 17960 | la0000 24890 | | 30850 | | p = B
o B - S S M S 4} |7
E— R 3270 Tes [ e ]
) 42660 45030 L 4 47920 | (20 years)
10 T
. E i —_ . - -
Subordinate Staff
X 500 | 65 | | 74 | | &b |
L 14500 16580 | liesys ) | 22835 o |
4 5 * i | F &
; , B (——
1660 s
35148 bt ‘ ’
25145 T 28145 (20 years)
. B : : E A

Note: -

g} Fiment in the new scales of pay shall be on a sisge-to-stage basis.
b) There shall be nio change in the dates of ennusl increments because of the fitmens.

¢) In the case of Ex-servicemen ;amgar;v employees who have joined the Banks o and
after 1" November, 2017 up to the date of this Settlement, the fixation/fitment In the
pay scules already givenveligible tw be given under the Sextlement dated 25" May
2015 shall be refized as per the provisions of this settlement.

d) All employees belonging o sub-ordinate cadre shall be eligible for one extra
increment for passing JAIIB and two increments for pussing CAURB examination
w.ef 1.11.2017

e
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Stagnation Increments
in partial modification of Clause 5 of Bipartite Settlement dated 25" May 2015, both
clerical and subordinate staff (including permanent part-time employees on scale wages)
shall be eligible for nine stagnation increments w.e.ll Ist November 2017 at the rate and

frequency as stated herein under:

The clerical and subordinate swaff including permanent part-time employees on scale wages
an :eachingkh«: praximumt in their sospective scales of pay, shall draw nine étagnaﬁnn
increments ot the rate of Rs. 1990/~ and Rs 1000/~ respectively {pro rata im.respect of
permanent part-lime employses) sach due voder this settlement, and at freouencies of 2

years, from the dates of reaching the maximum of their scales as aforesaid.

Provided further that a clericel / subordinate staff (including permanent part-time

employees on scale wages) already in receipt of eight stagnation increments shall be

eligible for the ninth stagnation increment from 1™ November, 2017 or two years after

receiving the eighth stagnation increment, whichever is later.

Provided further that the Stagnation increment/s received by the employees who are/were in
service of the banks as on 1% November, 2017 as per periodicity hereinbefore would be
readjusted from the date of reaching thelr maximum by also considering the
Graduation/JALB/CAHB Qualifications acquired thereafier, if any and employee shall be
notionally sligible for stagnation increments waf 1.11.2017 i terms of this sevtlement as
per the revised periodicity which will qualify for superannuation benelits. However,
monetary benefit on account ef such revised and rcadjuszéd stagnation increment/s shall be

payable from 1* November, 2020 or the actual date of entitlement whichever is later,

SV




6. Definition of *Pay”’

L

>
&_
L
A
o

In reiterstion of Clause 6 of the Bipartite Settlement dated 25"

defined as under:

‘Pay” components T Eligible for ; "
BesicPay | Deamness Allowance |
| Stagnation increments HRA
' Special Pa -Provident Fund
arial Pay
b . : . Gratuity
Graduation Pay/Professional Quatification | p.. oo
Pay New Pension Scheme
- Officiating Pay . - |
M =iy T o B e N e — A S — |

— Noer = . =

The increment component of Fixed Personal Pay as given in column 2 of Schedule 1 shall

rank for superanatiation benefits.

T “Pay’ companents Eligible for ]
“Basic Pay - 6 —1
Siwagnation increments
Special Pay
Frome o Desmess Allowance _
Graduation Pay/PQP

QOfficiating Pay .

Specml Allowance

Transpor: Allowance

L

7., Dearness Allowance
In substitution of Clause 7 of Biparite Settlement dated 25" May 2015 with effect from

15t November 20 17, the Dearness Allowance shall be payable as per the lollowing rates; -
Clerical and Subordinate Staff

0.07 % of ‘pay’ per slab of four points

' Ve
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More:

Dearness Allowance in the above manner shall be paid for every rise or fall of 4 points

L

over 6352 points in the quarterly average of the All India Average Working-Class

) Hase 1560=100. —

R Consumer Price Index (General

() -tz clarified that there shall be no ceiling on Dearnsss Allowance.
(b)  Deamess Allowance shall be calculated and paid on the following components:

« Basic Pay including Stagnation Increments,
¢+ Special Pay, _
« Graduation Pay/ Professional Qualification Pay,
»  Gpecial Allownnce,
o Transport Allowance and
»  Qfficiating Pay,
i any, payablé under this settlement in respect of both clerical and subordinate -

staff.

(c) - Al other existing provisions relating to Deamess Allowsnce Scheme shall remain

unchanged. —

8 House Rent Allowance

In substitution of Clause 9 of the Bipartite Settlement dated 25 May 2015 with effect’
from 15t November 2017, the House Rent Allowance payable to subordinate and clerical

staff shali be as under.~

Rate s percentege of Pay
. Area | [NoMinierurn/No Metimum}
|
L At all centres 59,25% _

Note:
{1)  ‘*Pay’ means as defined in Clause 6 of the Settlement hersinabove

{(2)  Where quarters are provided, HRA shall not be payable and the rent to be
recavered shall be 0.2 % of the first siage of the Scales of Pay.

[3) Al olher existing provisions relating to House Reat Allowance shall remaio
unchanged.

Provided further that when a workman employee is wansferred out of the station ether
than on account of request, he/she may, in lieu of HRA as above, claim reimbursement of
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house rent upto 150% of HRA otherwise payable and subject to production of rent

9 Srpcci:nl Allowance
fn modification of Clause 9 of the Bi-partite Settlement dated 25.05.2015, with effect
from 1,11.2017, workmen employees shall be paid Special Allowance as under: B,
~ . 1640 % of the Basic pay with_maphc&b!e DA thereon.
Noter The Special Allowsnce with applicable DA thereon shall not be"_rcfckcnf:d for

superannuation benefits viz., pension including contribution ta NPS, PF & Grawity.

0. Troasport Allowance

In partial modification of Clause 10 of the Biparfite Setdement dated 25™ May 201 5. wit

effect from 1* November, 2017, Transport Aliowance shall be paid as under;

| All Clerical and | Rs. 600 per month ]
i Subordinate Staff’ | with applicable DA therean J

| SRR - — d —

Note ;

() The Transport Allowance with spplicable DA thereon shall not he reclioned lor
supsrannuation benefits viz., pension including contribution tw NPS, PF &

Grawity,

(i) This provision by itaelf will not preclude the pa&m:mnf anty eatsting atiowanee

of this nature pawd a5 8 resuli of Government guidelinesf/bank level settiements.

it.  Special Pay

In modification of Clause 11 of tha Bipartite Settlement dated 25" May 2015, with
sffect from 1™ November 2017;

{1} The Special Pay paysble to the clericsl staff and subordinste seaff in banks
other than ‘Sm&g Bank of Indiz, chall be us mentioned under Par-&
Sehodule 1Y 1o this Settlement.

=
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i) 7 Inall other aspects, the general rules and provisions contained in Chapter V
of the Bipartite Sertiement dated 19" October 1966 relating to special pay

CAITYUIE posts, as modified from time-to-time, shall contimee 1o apply.

(i)  With effect from |’ November 2017, Graduation Pay and Prefessional
Gualification Pay payable to the clerical staff in banks shail be a5 mentioned
in Part B of Schedule {! tw this Settlement. It would be worked out

~ separately in 5B as appliceble for special pay mentionsd ol para () above,
{iv) The Special Pay, Graduation Pay and Professional Qualification Pay. as
- mentioned in Pari B of Schedule 11 shall mnk for superannuation beaefits.
{v)  The rates of special pay and the duties of special ﬁ:ay carrving posts for
workmen staif in SBI may be reviewed and settled at the bank level,
(w1} In refteration of sub-clause (xv) of Clause 11 of the Bipartite Settlement

dated 25™ May 2015, 8 member of the non-subcrdinate cadre acquiring a

‘Graduste/Natiensl Diploms in Commesce or '5AI_;IVI§JE’.A_ﬁB‘:{a—ith:r ar both
parts) qualification’s at a time when he/she doss not have the requisite
number of increments in the scale to be earned as advance increments shall
in the first instance be released increments for such qualification(s) acquired
1o the extent available i the scale and in lien of the reypAining incremerts{s)
not available for being so released as advance increments be granted /
seleased the first installment of Graduation Pay or PQP, us the case may be.
Release of subsequent installments of Graduation Pay or PQF shall be with

reference to the gate of release of Graduation Pay or PQP under this clause.

(vii) Provided that in the case of an employes acquiring such qualifications after

 reaching the maximum of the scale of pay, he shall be granted from the date

of acquiring such qualification the first installment of Gradustion Pay or

PQP, as the case may be and the release of subsequert instaliments of

Graduation Pay or POP shall be with reference to the date of release of
Graduation Pay or PQF under thiz clause,

Provided further that in case whers the non-subordinate employee as on the

" date of this Settlement, has already scquired SJATB (Part-I) or CALIB (Part-

1y Graduation after reaching maximum of the scale of Pay (in case of -

JATIY CATIB/ Graduation) or afler reaching 19 siage of scale of Pay (in

case of CAIR/Graduation), and has not eammed increment(s}, otherwise

12




entitled on account of acquiring such qualification, when there were no
incremens to provide in the scale of pay of those employees, the stagnation
increment in such cases may be advanced by one year or two years as (ne

cgse may be,

12 Hall and Fue! Allowance

In partial modification of Clause 12 of the Bipartiie Settlement dated 25" May 2015, the

Hiié and Fuel Allowance shall be payable ar the following rates with effect from |

Movember 20170
s Al places situated at a height of 3000 | 8% ofpay i l

——-meters and above =i
T b Max. Bs.2250/pm.)

|'b. At places situated al & height of and over | 4% of pay N
1500 meters but below 3000 meters . -
(Mex. Ra900/-pm.)

& AT places situaied af 8 height of over | 3 % of pay
1000 meters but less than 1500 meters
and Mercara Town {Max. Rs. 75&1’,53“,%.)

1 i — ~
Note: All other existing provisions shall remain unchanged. SBI may revise the ceiling

amounts.

- 13.  Fixed Persenal Pay (other than Stute Bank of Indis)
In partial modification of Clause XIV of Bipartite Sextlement dated 29th October 1993,
Clause 13 of Bipartite Settlement dated 27th March 2000, Clause 13 of the Bipartite
Sertiement dated 2ad June 2005, Clause 13 of Bipartite Settlement dated 27" April 2010,
and Clause 13 of Bipartite Settlement dated 25" May, 2015, the Fixed Personal Pay shall
be ravised with effect from 1st November 2017 as per S,gziwciulc i,

Bote:  Ounly employess who were In the service of the bank on or before 1 November
1993 will be eligible for FPP, one year after reaching the maximum scale of
pay, they are placed in. Those who joined the Banks on or sfier 2™
November, 1993 are not eligible for FPP,
14, - Pavmeéntof Overtime Allowanee
' The overtime allowance paid to the employees for the overtime work performed before
the date of this settiement shall not be recaloulsied on sccount of this Settlement.

o, Ve
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‘ension (ineluding State Back of Indla)
With effect from 17 November 2017, the Pay as defined under Clause 6 of this
Sertlernent and drawn by the employees who are members of the Pension Fund shall be

1aken into consideration for the purpose of caleulation of persion as per the Pension Fund

‘Rules’ Regulations in force

flote:

(1) Oplion oot to claim incremental commutation on revised basic pension

Employees in service of the Banks as on 1wt November 2017 and who have
retired thereafter but before the date of this Settlement and who had opted for
“comumuiation of pension will have an option not o claim incremental

commutation on revised basic pension. B

{2y Calcalation of Pension for employees retired between 1-11-2017 and 31-8-
2015,

The pension payable to employees is based on the aversge of the emoluments
drawn in the {ast ten montha preceding the retiremant of the employee in terms of
Regulations 2 and 38 of the Pension Regulations. For the purpose of payment of
pension, the Pay of the employees retiring on or afier 1% November, 2017 will be
taken on the basis of the Pay as is prov‘idesd pndar this Setlement.  However, in
the case of employees who have retired from the services of the Banks, on or after
| November, 2017 but before 31" August, 2018, since the periad of preceding
ten manths will constitute Pay both under this Settiement as well a3 pertaining to
Settlement dated 25th May, 2015, In such cases, the following procedure will bs

adopted for determining Pension payabls 1o them.

(i} Forthe period of ten months {alling on sud from 1% November, 2017. the sciaal
Pay deawn by the employee under this Settlement; and

(i} For the period falling prior 1o 17 November, 2017, the actual Pay drawn by the
smployee plus Dearness Allowance &t the rate of 47.8 percent thereon will be
notiopaity reckoned as Pay for the purpose,” '

14
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Dearness Relief on Penslon

_ With effect from 1™ November, 2017, in respect of employees who retired o1 died while

in service on or afier 1¥ November, 2017, Dzarness Relief shall be payable at 0.07 % pe
slab ‘oi the Basic Pension or Family Pension or Invalid Pension or compassionaie
sitowance asthe cuse may Ee Deaeness Relief in the abave manner shall be paid half
yearly for every rise or fall of 4 points over 6352 points in the quarterly average of the
All India Congumer Price Index for industrial workers in the sefies 1960=100.

Provident Fuad

tis reitersied that -

{(#) The employees who are preseéntiycovered under the Pension Scheme shall continue

to contribute 10% of the Pay towards Provident Fund, but there shall be np
matching eontribution. » '

{b) Employees of State Bank of india will continua 10 be covered by Contributo i’y
Provident Fund Scheme as hther.

{c) Em;:laym who are presently covered snder Coninbutory Provident Fund Scheme

and have not opied for Pension Scheme under the Settlement dated 27% April 2010

shall continue under the Comribuiory Provident Fund Scheme a3 hitherto,

(d)  Banks may decide and fix at their level a higher percentage of conteibution o PF.

Mew Pension Scheme: ‘

{8 In pactis} modification of Clause 15 (d) of Bip&nit& Settlement dated o7 April,
2010, i the case of all employses who have joined the Bank on and from Ist Apnit, 2010
arid who are govemned and covered by the Mew pension Scheme/ Defined Contributory
Pension Scheme, while the employee will contintie to sontribute 10% of Pay plus
Dearness Allowance, the bank (including SBU) will make a contribution of 14% of Pay

and Dearness Allowance from the date of settlement subject 1o spproval of Government.

{b)  The service charges by the Service Provides/Fund Manager of NFS witl be bome
by the bank (including SBI} from the FY 2021,

M/

15
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Family Pension

Subject to approval by the Govemment, It is agresd that family pension shall be payable
gt the uniform rate of 30 percent of the Pay of the deceased employee and that there shall
be no ceiling on family pension; it is sgreed that these provisions, when anproved by the

Government shall apply to 8BI alsc.

20, Maedieal Aid

21,

in pamial modification of Clause 17 of the Bipartite Scttlement dated 25" May, 2015,
with effect from lst November 2017, the reimbursement of medical gxpenses under
medical aid scheme shall be restricted to an amount of Rs.2355 /- per annum.

For the calendar yezr 2017, the reimbursement of medical expenses under the medical
aid scheme shall be enhanced proportionately for byo months Qe November and

Decamber 2017,

Definition of ‘-Fﬁn;ﬂ'y,',;*g - .
In partial modification of Clause 18 of the Bipartite Settlement dated 25® May, 2015, for
the purpose of medical fecilities and for the purpose of leave fare concession, the

expression ‘family” of an employee shall mean -

(i} the employee's spouse, whelly dependent unmarried children (including utep
children and legally adopted u;hildrﬁn} wholly dependent physitzaﬁy and mesntally
challenged brothers/ sisters with 40% or more disability, widowed daughtes and
dependent divorced! separated daughters, sisters including unmarsied! diverced/
sbandoned or separated from husband/ widowed sisters, s also parents wholly

depsndent on the employee,

Provided that in the case of physically and mentally chalicnged children. they shall
b= construed as dependents even after their marriage including spouse and children

subject 1o fulfilling the income criteria.

tii) The term whally dependent family member shall mean such member of the family
having a monthly income not exceeding Rs.12,000/- p.m. If the income of one of the
parents cm&éﬁz Es.12,000¢- p.m. or the aggregate’income: of both the parents exoeeds
Rs.12,000/- p.n., both the parents shall not be considered as wholly dependent on the

'emp!oyaz;

16
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(iii) A married female employee may include her natural / legal parents or parents-in-law

[L8
fod

(@

Aify

under the definition of family, but not both, provided that the parents/parents-in-law
are wholly dapendent an her.

Note: For the purpose of medicai expenses reimbursement scheme, for all
smployees, Leave Fare Concession elc. any two of gither of the dependent
parents/ parents-in-law shall be coveraed.

Leave Fare Concession
In partial modification of Paragraph 19 of Bipartite Settlement dated 25" May.
2015, with effect from the date of this Seitlement, leave fare concession payable

will be the actual return raitway fare or steamer fare incurred by the workman and

members of his family subject to the following: I

a) For availment of leave fare concession under a 2 year block for visit (o any

place withen Indis, the maximum permissible distance shall be 2600 kms, (one
way) for the subordinate staff and 2200 kms. {(one way) for non-subordinate
stafl.

by For availment of leave fare concession under & & year blogk for visit to any
place in Indin, the maximum permissible distance shall be 5200 kms. (one

way) for subordinate staff and 4400 kms. (one way) {or non-subordinate staff.

In partiel modification of clause 19 of the Bipartte seitlement dated 25th May,
(2015, the class of fare 1o which the workuman and the members of his family would
be entitied, shell be as follows,

Subordinate Stafl:

AC H! Tier for the joumney by maillexpress traiﬁ.
By Steamer— 1 Closs Cabin

Mon-sabordingte Saff:

AL 1 Tier for the journey by maib'express tiain,
By Steamer I Class Cabin

Note: The ahove entitlement shall also be appléuahia for trave! on duty.

X
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Provided however, in the

case of non-subordinate staff, they will be reimbursed the

fare for travel by Rajdhani/Shaiabdl trains if the travel has been actually undertaleen

by such trains.

Provided further that where the non-sibordinate employes and / or dependent
members of his family underake travel by aur gither to his place of domietle or 1o
any other place for rest and recuperation within Indie, he shall be entitled to be
reimbursed the actual air fare so Incurred or the 1 AC class fare by teafn by & direct
route i case of fravel to place of domucile or to the extent of the maximum
admissible distance in case of travel 1o any other place for rest and recuperation,

duning the twe yéar/{mur year block regpectively, whichever is less,

Frovided further that in addition fo Grain fare, sharges mourred on account of local
sight-seeing during svailment of LFC may also be relmbursed subject to total claim
not eﬁceédiﬁg‘ihe 'amom;tie\; vivaleat to eiigifsi@ _tra_sﬁam_as per respective
entitlement, _
Note: GST Charges levied on Train Fare shall be over and above the entitlement,
In view of prevailing dynamic fare systom, the cost of tratn tickets charged on the

date of booking will be refmbursed,

For employees working in North East States, LFC will begin from Guwahati and
the eligible train fare from their place of work to Guwahati will be additionally
paid. Similarly, aiigib‘le fare for Andamen & Micober islands to Chennai/Kolkara,
Lakshadweep to Koé!?; far-flung ares branches in Hinachal Pradesh, Uttaraﬁhmd.
Sikkim, Jammuo & Kashmir o aryy other areas which are not directly connected by
train shall be additionslly reimbursed under LFC in addition to normal entitlement

for the employees working in these areas to the nearest major Railway Station.

An employee sad/or roembers of his &mi,@f, when availing Jeave fare concession
may undertake travel by any maode of sucface trenspost between places and the
employee w_i_ﬂ be eligible to claim in respéc.t of méh joumey his sotual expenditure
or the notional trsin fare by the entitled class for the edmissible and entitled

distence, whichever is lezs, within his overall entitlernent.



i)

v

{vi}

For the purpose of this sub-clause, travel by any approved mode of surface
transport would mean such travel underiaken through any public transport ©
fransport {including 18x3) 75_;36—1‘3&:.5, by agencies / tour operators approved by
appropriste Government authorities or motorcar owned by the employee/spouse.

By exercising an option anytime during a block of 2 years or 4 years. as the case
may be, an employee can &ther undertake travel Maihzfg of leave fare concessian
and claim reimbursement upto hie entitlement or 1o encash the facility for the
concerned block. The bpticm so exercised shall be irrevocable for the block
concerned. On opting to encash the facility, he will be entitled to receive a fump

sum equivalent o notional train fare for the admissibie distance (depending on 2 2

___year or 4 year block) by the entitled class, subject to dedugtion of admissible tax &

seutee—Luesve Fare Concession for travel to-place-of domicile i3 notencashabie, —
The faciﬁty of E;;éam of Leave Fare Concession may be allowed to é?np&o-_-:.—;—g I
without the requirement of availing leave for this purpose. An cmpic;y&e opting 1o

cr;r;e};h his LEC shail prefer the é!ai’m for ﬁims&lf and his Family memt;crs oni;,

once during the block / term in which such encashment is availed of. The Facility

of encashment of privilege leave while svailing of Leave Féré Coancession 1s also

available while encashing the facility of LFC.

Provisions under Clause 10.13 (iii) of Biparite Settlement dated 19 October, 1966

rcgafding restrictions oo entitlement o LFC where both husband and wife sre

working in the same Bank shall stand deleted. Accordingly, heneefenh LFC ¢an be

availed independently where both husbsnd and wife are working in the same bank.

All employeés will be given an opportunity o exergise an option wnh‘_in 90 days

from the date of this Settlement to avail LFC uader two jears/four years bloek ag

the cuse n%ay be. If no option is exercised within the stipulated period, the eﬁrtiﬁr

option wall continue to be operative.

DoilyPony charges as per Government Rates shall be reimbursed within the

gverall entitlzment,

Kk
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. Hospitalisztion (Except SBI)

in reiteration of Clause 20 of the Bipartite Settlement dared 257 May, 2015, the

reimbursement of hospitalisation expenses shall continue to be as per the Medical

insurgnce Scheme detailed in Schedule IV io that Sedlement exceptl to the extent as
modified hareunder ‘

The clause “In the event of any claim becoming admissible under this scheme, the Bank
will refmburse the amount of such expenses as would Fll under different heads

mentioned below and as sre reasonably and medically necessary incurred thereof by or

23

on behalf of such employee™ is amended as under-

“In the event of anyv claim becoming admissible under this scheme, the Bank will
reimburse the amount of such expenses as would fall under different heads mentioned
below and as are reasonably and medically necessary incurred thereof by or on behalf of
such employee, may be decided by bank independently”

Addition in Domieiliary Scheme coverage:

The following treatmenis/ dissases have also been included under Domicaliary treatment
coverage w.e.f. 171072019,

u, Type | Digbetes
Rheumaloid Arthritis
Pioriasis/Psoriatic Arthatis
System lupus Erythematous
inflammatory Bowel Diseases
Additions Diseases
Sjogren’s Diseases
Hashimoyos Thyroiditis

L Auto immuné vacutties
Pernicious Anemia

Celise disease

Auto immune myositis

FEome 0w

po g Yse

Compenssation on Traasfer .

in supersession of Clavse 21 of Bipartite Settlement dated 25 May, 2015, with effect
from 171142020, compensetion on transfcr,.shaii be as ander: -

An employee on transfer shall be paid the cast actually mcurred for transporting his

personial effects, as under:-

20
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11" Bipartite Semiemint

By Train:
[ B ‘ Non-Sub-staff [Sub-staff N s
a. For married persons 35060 kg 2500 ke | ’
- b. Far unmarried persons . 2500 kg : 1500 ke ?
b A

By Road: An employee on transfer from on¢ station to another can tﬁmspbri histher
personal effects by railirord upto the stipulated weighis by an IBA approved Transport

Operator

o - 25, Clamget;s_a_tjan for losses ﬂue to breskage or damage (o goods on Treasfer

In modification of Clause 22 of Bipartite Settlement dated 25" May 2015, with effect
from 1/11/2020, compensation on transfer, shall be as under. - -

a.  Wherean employee produces receipts or a statsment of loss in respect of breakages
subject to a makimum of

Clencal Suaff : Rs. 1,650/

Subordinate Staff > Rs. 1,100/

b. Where nio receipts/statement of loss are produced, & lumpsum payment of:
~  Clerical Staff . Rs1,100
Subordinate Staff Rs. 825/-

.
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26. Halting Allownnce

in modification of Clause 23 of the Bipertite Settlement dated 25™ May 2015, with effect

from 1/11/2020, halting allowance shall be payable at the follo».&-'ing rates for the days

spent on duty outside the headguarters:

11° Bipartite Senlement.

A) ®) © |
| , Places with N
Places with - | o hutation of § lakhs
popuistion of 12 and above, State
lakbs and above | o, e/ Capitals of | Other Places. -
and States of | yy0000 Torritories not
o covered in columa (&)
, ) Rs. 900/- Rs. 6750
Clerical Staff Rs. 1050/- pex .
o diemn per digm | perdiem
— {Subordinate—| RS 750/- Rs.600/- Rs375 L
Staff per diem per diem perdiem

Provided that an employee can also claim lodging expenses reimbursement by

production of hotef rent receipt subject to ceilings prescribed hereunder:

(A) &) ©
Places with. Places with population of -
population of 12| 5 lakhs and above, State
takhs and above | Capitalsy Capitsls  of | Other Places
| and States of | Union Territories not
Gon covered in column (A)

- Hs.2500/- Rs.2000/- Rs. 15004
Clerieal Stafl per day per day per day
Subordinate | Rs.1250/- T Rs.1000/- Rs 750/
Stafl per day pet day per day

'Note: In respect of State Bank of India, the above lodging rates along with other

conditions will be decided at baak level

Provided further that in such cases of reimbursement of hotel rent, boarding charges at.

25% of the haling allowance shall be payable.

b/
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{17 Bipartite Scutlement

Washing Allowance

In supersession of Clause 24 of Bipartite Sentletnent dated 25" May 2015, with elfect

oversber 2017, washing allowance s L1:1'!1 payable at Rs.20(

trom 1

washing of livery is not arranged by the bank

Cycle AHowance

in supersession of Clause 25 of Bipaniite Settlement dated 25™ May 2015 wef 1"

November 2017, cycle allowance is payable to the mernbers of the subordinate staff who
are required to use a cycle on regular essignment for outdoor duties at Rs.150/- p.m. at all

centers,

,,,,@Yﬂ&%ilﬁl_wnm,wgmdﬁnm be paid to workman member of the subordinate staff entitled

1o the allowance for the period of ieave where suchifeave exceeds 30 days.

Spfit Duty Allowance

in pactial modification of Clause 26 of the Bipsrtite Settlement dated 25" May 2015
vef [® November 2617, Split Duty Atlowance shall be payable at all centers ar Rs

200/~ per month.

Project Area Compensatory Allowance )

In partial modification of Clause 27 of the Bipartite Settlement dated 25 May 2015,

_wed. 1% November, 2017, workmen in project aress shall be p&sd progect - area

compensatory sllowance as under:

il ; ngeet Area Gmup ‘A" ‘ Project Areg Group *8§° J
{ Clerical Staff - Rs. 29@&9 . ]r Clerical Staff - Rs.230/- p.m, ) E
| Sub-Staft = Bs2304 pan. 1 ub-Siaff - Rs.200/- p.m. ‘ J

Note: In addition to the arsasiplaces identified and defined as Project Ares, Bz*sinches
opened and located wnﬁm Speciai Ecanomic Zone, Export Promaotion Zone, sic. shall be

o}~

)




117 Bipartite Sertlement

treaied as Project Areas for the purpose of payment of project area compensatory

allowance as above.

31. Froject Aren centres:

In partial modification of clause 8.1 Settlement dated 19" October, 1966, clause [1/8 of

settiement dated 8" November, 1973 and clause 2 of Minutes of Discussions dated
15%/16™ April, 1980, the following places shall be termed as Project Areas for the
purpose of the provisions under this Settiement.

Project Acea Centres - Group A

i, Bheemarayangudi {Gulbarga District, Karnataka)

2. Bhital

3. Bokaro

4. Burnpur {West Bengal)

3. Dmpehari (Thane District, Maharashtra)

6. Durg (Madiiya Pradesh) B
B — R 0 71y 1 = e —
8. Heavy Electricals, Kailasapuram {Tiruchirapalli)

9. Jamshedpur

10. Pong Dam {Panjab)

{1 Rajghat {Madhya Pradesh)

12. Ramagundam {Andhra Pradesh)

{3. Reas: (Jammu & Kashmir)

14, Rourkels

15, Sundarnagar (Mandi district, Himachal Pradesh)

|6. Tinhapuri {Aurangabad Dhasirict, Maharashira)

17. Visakhapatnam {Andira Pradesh)

Pi’dject Area Centres - Group B

i, Agah Attapady irrigation Project

2. Almath Dam Site [Karnataka)

3. Ambikanagar (Kamataka)

4. Ankleshwar (Gujaraty

5. Balimela (Koraput District, Orissa) -

6. Bhadravati {Chandrapur District, Maharashtra)
7. Bhopal Heavy Electricals (Madhya Pradesh)
8. Cambay {Gujarat)

9. Chakeanagar (Shimoga Disirict)

10. Chas »

11, Chattergarh (Rajashthan ~ Rajasthan Cansly
12, Dandeli (Karmataks)

13, Deota {Chankapur Project, Nasik)

24




14, Dharot Village (Ahmedsbad Clrele)

15, Dommalal (Karmataka)

_ 16, Dhugvs

17, Farakka Barrage

18, Gajuvaka

19, Ganeshgudi (Grant Kali Projest, Sopalam)

20. Gunupur (Koraput District, Qrissa)

21. Haldia (West Eengai}'

21, Hatia

23, Idikki

24, lagdalpur

25. Jeypore (Karaput District, Orissa)

26. Jog Falls (Karnataka)

27. Jyoupuram {Salat Hydro Elecwic Project, Jammu & Kashmir
28, Kalpakkam (Tamilnadu)

29 Kanker {Bastar Districy)

30. Kashipur (Koraput District, Orissa)
31 Kasimpur (Aligarh, Uttar Pradesh)

32. Kargsl {Mysore) -
33. Khem

34, Koraput (Koraput District, Orissa)

35. Kotpad {Koraput District, Orissa)

36. Kudremukh fron Ore Project (Matleswars)
37, Kulamavu

38, Much hakund (Koraput District, Orissa)
39. Mahi {Rajasthan - Dam Project)

40, Malthon {West Bengal)

41, Malkangiri (Koraput District, Orissa)
42. Mand: (Himachal Pradssh)

43. Munsar (Pench Eleciric Project, Maharashica)
44, Nagarjunsagar

45, Nangal Township

46. Narars Atomic Power Projest

47 Nawamgpur (Koraput District, Orissa)
48, Meyveli

48, Pandoh

30. Pochampadu (Andhra Pradésh)

51. Pophali { Msharashira)

52. Ramchiandrapuram

53, Ranchi (Bihar)

54 Rawat Bhata

35. Rayaguda (Koraput District, Orissa)
56. Bileru (Andhra Pradesh)

57, Supa (Karnatska)

58. Srisilam (Andhra Pradesh)

ol
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50 %{::-;Li"c da (Koraput District, Orissa)

60. Surangani {Himacha!l Pradesh)

61. Talwara

62. Umarkote (Koraput District, Orissa)

53. Wadigodri (Jayskwad Project, Aurangabad)
&4. Obra (Uttar Pradesh)

§5. Renukoot (Utiar Pradesh)

Note: It is understood that as and when Central Governrhent or any State Government
may declare any other Cenire a8 Project Arca, the same would be treated sccordingly.
Similarly, if any Centre 18 treated 3s non-project arca by them, those Centres would stand

deleted fror the above list

‘32 Reimbursement of expenses on Road Travel

In substitution of Clause 2% of Bipartite Smth}nem_dated 250 May, 2015, wef 1"
-~ November, 220 whersamremnioyes-hasto trevel on dutly / LFC benween two places, hie
shalt be reimbursed actual road mile:sé;cost or at Rs. 8/- per k.m, whichever is less.
33.. Privilege Leave {as per Schedule 1V}

34. Muarernity Leave {as per Schedule IV)

35.  Paternity Lesve (as per Schedule IV)

36, Sick Leave (as per S«:he&u e IV}

37, Special Causal Leave (us pér Schedule IV)

38. E:;::raordinmy Lc;wé {as per Schedule I'V)
39, Annual encashment of Privilege Leave {as per Schedule V)
40,  Performance Linked b eniie Sibadie {as per Schedule V)
41, Deployment:

In partial modification of Clause 32 , sub clause {x) of Schedule V1, of Sﬁtzigmgnt dated
2% lune, Qﬂﬁﬁ, a workman In the non-subordinate cadre so fong as he serves in the
deployed center shall deaw & lump sum amount of Rs. 600/~ pm. (not zﬁr&kiﬂg for any
other Kind of benefit). This shatl cease on the emplovess® repatriation to the original

center.

oW/
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Voluntary Cessation:
In partial modification of Clause 33 of Serdement dated 2™ Juas, 2003, employses who
have ceased to be in service of the Bank uader voluntary cessation shali be eligible for

PF, gatuity, Pension, and Legve encashment benefits, if otherwise eligible.

“With effect from 1% November, 2020 employees who cease © be in service under

veluntary cessation, may be given an apponunity to represent to the management and the

management may consider the same on merits.
Hours of work and weekly off:

In partial modification of Clause 14.2 of Sentiement dated 1 %th October, 1966, the hours
of work of fulltime workimen emplovess exclusive of lunch recess period shall be as

specified below: B

q' Hours of work per‘-dx_ay— '
| from Monday to Saturday

Category of employes
(a) Employess other than members of the H ]
stibordinate staff '
- = ¥4 hours
{b} Members of the subardinale staff other than GYshons
Drivers and Wawh and Wagd ssfl { 7 houss
§
(¢} Waich and Ward siaff . 8 hours

d) Drive
{d} Dirivers 7 Yo hours

R - 2 o x = -

Note: As provided in Clause 14.5 of Settlement dated 15 October, 1966, the hours of
woik of & member of the waich and ward siaff shall be 8 hours in a period of 24 hours
ps{iviﬁc‘.d‘ that the hours of work of 3 Watchman-cum-Peon for the perind during which he
works 25 a pe:ém 25 nlso of & peon, for the period he is required 1o work as 8 Watchmun
or Armed Guard shall be the same 1.e. 7 hours es laid down in Sub Clause (b) shove.

a7
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SR W i sl A e S YR




44,

45,

(0%

L1* Bipartite Settlement

Provided further that second and fourth Saturday of every month shall be public holidays
for all the Banks in addition to all Sundays as provided in Clause 38 of Ssttlement dated

25" May, 2015.

Special provision for State Baek of Indis

i) The provisions of Settlements dated 307 January, 1995 and 22™ July, 2003 relating to
Special Compensatory Allowance (SCA) as prevailing in the Bank shall be continued

unchanged

ii) The disposal of the balancing cost of pension in respect of State Bank of India arising
put of this Seqtement shall be decided by the bank with the concurrence of Govemment
of Indig, ——————

Disciplinary Action and procedure thereol:

In partial modification of Bipariite Settlement dated 10™ April, 2002, the following
modifications shall be incorporated therein and shall be effective from 1" November,
2028:

a) Clause 5 (03, frony the date of this Setdement, shall read as under;

- doing any act of gross neghgence or negligence nvolving or likely o involve
the bank in serious loss

b) New clause 7 {q) shall be added as under:
- doing any act prejudicial to the interest of the bank.
¢} Clause 12 {d) - the following shall be added:

« If the representative defending the emiployee fs an employee of the same bank at
an outstation branch situgted ouside the State, on & case 1o case basis as may be
decided by the Hank, he shall be relieved on special leave (on full pay and
allowarices } to represent the employee and shall be paid one return fare.

d) Clause 6(c) shall read as under:

- be brought down to a lower stage in the scale of pay upto a maximum of 2
stages and for a maximum period 6f two years. ‘

L]
o




46.

|__‘_.._“.~....__ o s ii— =

Note: This punishment shall be :
[ncremant (s) falling during the period of punishment shati be released on the respective

due date {5} N

¢) Clause 6(1) Le, the punishment of ‘be finsd’ shall be deleted.
[) Clause 6(f) shall read as under:

- have his increment's stopped with or wi_tham cpmulative effeer
Note: szaific period of rigour shall be mentioned.

2} The following shall be added as Clause 7 {g) +

- Misconducts covered under Clause 7 {a) to (q) shall net be made out a5 ‘gross
misconduct’ under Clause 5.

By An employes plared under suspension pending disciplinary-action- shall be given an

oppariunity 1o represent 1o the management o reconsider the order of suspension.

discharge or removal from service by the Disciplinary Authority dnd subsequently where
the punishment is confirmed by the Appellate Authority, shalf be given an opportunity to
seel reconsideration by an suthority higher thon the Appellate Authority

1) I mutuple charges s per procedural lapses are made out, then the punishment gived in
such cases shall be one,

k) Disciplinary authority shall have the discretion to decide whether the punishment will
affect the superannuation benelits of the smployee or not, in case where the punishment
is affecting the superannuation benefits ’

implementation
The various provisions of this Settiement shall take effept from the dates speeified

frereunder, unless provided to the contracy and the financial benefits emanating therefrom

shall be given effect 1o within a period of 90 days from the date of this Seitlement.

i} Ao employee who has been awarded the punishment of dismissal, compulsory

With effect from

e o — — p—

L. | Bcales of Pay: Basic Pay as per Clause 4 I November 2017

2. | a) 9" Stagnation Increment and ' | I®November 2017
b} Pre-ponement due w change in periodicity

i Motigne! benefit _ P Movember 2017

iy Monetary benefit i 1 Movember 2020

]
f

|
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3. | Professional Qualification Pay/ Graduation Pay 1¥ November 2017 |
t |
| 4 | Special Pay as per Schedule 11 Part A ¥ November, 2017 !
— === BN Wiet] | |ORSANES .
3 | Dearness Allowance, House Reat Allowanee, Fixed
Personal Pay, Special Allowa ansp awane 5 ,
Personal Pu.}.,, Spec .l' Allio NENCE, Tx:’m port Allawance, 1* November 2017
Annual Medical Ald, Hill & Fuel Aliowanee,
6. #) Provident Fund & Pension, 1 November 2017
b} Family Pension, & New Pension Scheme {Effective date as par
; Governmment approval)
9. a) Cycle Allowance, Split Duty Alfowance, Projest | 1% November, 2017
i Ara  Compeunsatory  Allowance, ‘Washing !
T T Aldlowance, . T
; = T 77»7} !
b) LFC, Haliing _Allowsnee, Compensation on | ——
’ LR X
Transfer, Compensation for losses due to] ! November, 2020
-breakage .or damage to pgoods on transier,
ReimbBursement of Expenses on Road Travel,
[ 8 1 Improvements in Leave benefits - Clause 33 (0 38 | |* November, 2020
| 9 | Annual encoshment of Privilege Leave 1% November, 2020
10. | Performance Linked {ncentive Scheme From PY 2026-21
1. L Deployment I* November, 2020
- T

12. Discipiinary acu'»xm & prmedutc thereof

1¥ November, 2020

47,

1.

Date of Effect and Operation

This Settlement shall be binding on the parties for five

2007,

years from 1% November

The terms and conditions hereof shall continue to govern and bind the parties even

thersafier until the Settlement is terminated by either party giving to the other &

statutory notice as prescribed in law for the time being in force. -

The BXSM, on behalf of the workmen ggiee that during the operation af this

Settlement, the workmen will not for any reason whatsoever, raise any demand of

30
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Interpretation

11" Bipartite Setlemen!

otherwise, covered by this Memorandum of Setticment.

Copies of the Memorandum of Settlement will be jointly forwarded by the parties

so that terms and conditions thereof are binding on the parties as provided in law.

any nature whatsoever on any of the banks in respect of matters. monetary or

to the suthorities listed in Rule 58 of the Industcial Disputes (Central) Rules, 1957

If there is any difference of opinion regarding interpretation of any of the provision of

this Serlement the manter will be taken up only si the level of the Indian Banks'

Association and BKSM for discussion and settlement.

Dated: 13" November2020

KH
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CC TO: 1. Assistant Labour s:;‘ommissinr{er {Central)
2. Regions! Labour Commissioner (Cential)
3. Chief Labour Comm is&iumr (Cﬁn&a}), Hew Dethi

4. The Secretary to the Government of India, Ministry of Labour, New Deliu,




LIST OF BANKS TO BIPARTITE SETTLEMENT

Bank of Baroda

Bank of India

Bank of Mah.{msing;si
Canare Bank

Central Bank ol India
Indian Bank

Indian Oversess Bank
Punjab & Sind Bank
Punjab Wational Bank
UCQO Bank

Union Bank of India

HZ——Snte Bank of India

IDBI Bank
The Dhanlaxmi Bank Ltd.
The Federal Bank Ltd.

The Jammu & Ksshmir Bank Lid.

Kotak Mshindra Bank Ltd
The Karnatnka Bank Ltd.
The Karur Vysya Bank Lid,
The Nainital Bank Lid.
Ratnakar Bank Litd.

The South indian Bank Lid.

Bank of America

The Banik of Tokyo-Mitsubish: UFE, Led.

BNP Paribas
Citibank, N.A.

The Hongkong & Shanghai Banking Corposation Lid:

Sonali Bank
Standard Chartered Bank

117 Bipartite Setilement

SCHEDULE -1
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y this Settlement have since been merged and amalgamated as under end are accordingly
covared by this Settlement:

Nams of the Bank
1. Dena Bank

2. VYiaya Bank

% Allababad Bank
4. Andlua Bank

5. Corporation Bagk
6. Syndicate Bank

—— 7. Onental Bank of Commerce

8. United Bank of India

Merged & smalgamated with

Bank of Baroda w.e.f 1-4-2019
Bank of Baroda w.e.f. 1-4-2018
fndian Bank wef 142020

Union Bank of Indis wel 1-4-2020
Umon Bank of India we.f, 1-4-2020
Canars Bank w.ef, 1-4-2020

Punjab National Bank-w.e.f. 1.4.2020

Punjab National Bank w.e.f. 142020

4

35




PART A

1" Bipartite Seitlament

SCHEDULE - 1

SPECIAL PAY

For Clerieal Seaff (w.e.f, L1120}

-
| Single Window Operator ‘B’ ey d—.;
Z ‘7‘;;1;:1 Cashier = H 1940 :
Lo | Special Assistant 2 l
For Subordinate Staff-w.e.f, 1.11.2017)
Sr. Ne. Post | : %;e{::iai Pay

| b @)

[ L Armed Guard 590

) il Collector 500

3, Daftiry o 850

-4, Head Peon S 1120

5, Electrician 3090

&, AL F‘iéﬁt Oparawe 3090

T Dwtyey o H 1550

B Head Messenger in ii)Bv 2470




1 1™ Bipargite Seitiement

SCHEDULE - #l
PART B

GRADUATION PAY/ PROFESSIONAL QUALIFICATION PAY

For those workmen who hereafier reach or have already reached 207 stage of the scale and have
got increments in consideration of educational gualification(s), Graduation Pay/ Professions!

Qualification Pay shali be payable as under

Ii" Thos2 who sre graduates and/or NDC -

Rs. 625/~ pm. sfer they complete { vear
Rs, 1215 /- p.m. after they complete 2 years

2. Those whe have passed JAIIB or Part | of CAIB/CATIB-

Re 628 pomafier they complete | year—

3. Those who have passed JAIIB and CAHB or Both Parts of CAIB/CANB -

R: 625 /- p.m. after they complete 1 year :
Rs. 1218 /- p.m. after they complete 2 vears .
Re. 1835 /- p.m. after they complete 3 years

4. Those who are graduates/NDC and have passed JATIB or Part | of CAIB/CAIB -

Rs, 625/~ p.m. afler they complete } year

Rs. 1218 /- p after they complete 2 years

Rs. 1835 /- p.m. afier they complete 3 yesrs

5. These who are graduates/NDC and have passed JAHB or Both Parts of CAIB/CAIIB -

Rs. 625 f p.an. after they complete | vear. =

Rs. 1215/- p.m. afier they complete 7 vears

Rs. $838/ pum. after they complete 3 years

Rs. 2453 /- pan. after they complete 4 years

Ra. 3045 /- p.m. afler they complete § yesrs

Nowe: Refer 1o Clanwe 17 of this Seitlemeny

vy
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11" Bipattite Settlement

) SCHEDULE - ITI
FIXED PERSONAL PAY

i Tota! FPP |
TQ?S; FPP ;}H}’ﬁbze pa}vab}e' Whefef [ucgemgn(
AresofPosting where bank’s hanl’s |
, % i I ) Component
{ar all Centres ) sccommodution 8 | geeammodation SLFEP
! not provided =
| is provided
X @ @ )
T —— . |
:I
CLERICAL STAFF 3362 3643 | 1850 |
SUBORDINATE STAFF 1 MD - i 1038 10040
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1 Bipartite Setilement

SCHEDULE IV

LEAVE RULES

33, Privilege Leave

Privilege Leave other than for the purpose of svailing the Leave Fare Concession should
be applied not less than 10 days before the proposed date of commencement of such

leave.

Privilege Leave taken on sick grounds when thete is no credit in the sick leave account of
the employee, will not be counted as an cccaston of availing Privilege leave,

Privilege Leave accruing to an employee shall beallowed (o be sccumulated beyond 240
days up to a maximum of 270 days. However, encashment of privilege leave shall be

restricted up to a maximum of 240 days,

34. Maternity Leave

Clause 30 of Bipartite Settlement dated 27 Aprll 2010 shall be substituted by the
following:
() Matermity leave, whick shall be on su-bazami*ée pay, shall be granted w 2 female
ernployes generally for a period not sxceeding 6 months on any one gecasion and
12 monihe during the entire period of her service
Notef] {1} in case of delivery of twins, the period of Maternity Leave shall be §
maontls,

{iiy Maternity Leave may be availed combining with any other Kind of leave
except casual leave.

{b) In case of miscarriage/MTP/abortion. materaity leave may be granted as a rule
upto 6 weeks on the basis of medical cenificate/advics of a competent medical
practitioner, L.e, & gualified gynascologist. in special/exceptions! cases involving
medical complications, asscciated with miscarriage/MTPrabonion, matemity
feave may be granted beyond & weeks if advised by a compeient medical
praciitioner {qualified gynaccologist) but upto 6 months enly on any one
sceasion, within the averall limit of 12 months during the eatire period of service.

-
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11" Bipartite Bettiement

(¢) Within the overall period of 12 mionths, leave may also be granted in casz of

hysterectomy upto & maximum of 60 days
- Y uj )

Nore: [nthe case of emiployees who have availed and exhausied Matamity Leave

of 12 months, Teave of 15 days shall be sanclioned over and abave the same, -

subject 1o production of Medizal Cemificate,

{d} Leave miay also be granted once during service to a childless female employee for
legally adapting a child who is below one year of age, for & maximum period of

oy

nine months, subject to the following terms and conditions: -

(iy Leave will be granted for zsdrzptim of only ooe child,
{iiy  The adopiion of & child should be through a proper legel process and the

employee should produce the sdoption-deed 1o the Bank for sanctioning

I such leave.

#ii)—The pernmpet part-time-employess are-also-ehigiblefor-grants

for adaption of e child.
(v} The leave shall also be svailable to hiclogical mother in cases where the
child is boen through surrogacy. -
(v} The leave shall be availed within overall entitlement of 12 months during

the entire penod of service

{e) Within the overall period of 12 months, {eave may slso be granted in case of
hospitalisation on account of the following gwnecological atlmenis/ireatments

upto & maximum of 30 days.

i AUB {Abnormal uterine bleeding]
il Owarian Tumaor
iti.  TubeciomyTubectomy reversal
v, Post-Partum Depression (PP1Y)
v.  Post-Partum Hemorthage (PPH)
vi,  Acute Pelvic Inflammatory Disease (Acute PID)
vii,  Dysfunction Uterine Bleeding; Dysfunctios {DUR)
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33, Paternity Leave

With effect from the 17 June 2015, male employses with uptg two surviving children
shall be eligible for 15 days Paternity Leave during his wife’s confinement. This leave
may be combined with any other kind of cave except Casual Leave. The leave may be
availed upto 15 déys before or upto 6 months from the date of defivery of the child

Note: Paternity Leave as above shall be allowed to employees with upto two surviving
children for legally adopting a child who is below one year of age

36, Sick Leave

a) In partial modification of Clause IX of Bipartite Seitlement dated |7" September,
1984 and Clause 6 of Bipatite Settlement dated 28% November, 1997, an employee uposn

completion of 30 years of service, shall be eligible for further additional sick leave of 2

months at the rate of one month for each year of service in excess of 30 years, subject 10

& maximum of 720 days in entire service.

b) - in partial modification of Clause LX (4) of Bipaitite Sertlement dated 17" September

- 1984, women employces can avail sick leave for the sickness of their children of 8 years
and below subject to production of medical certificate,

37. Special Casual Leave

 a) With effect from the 1/1172020, Special Casuval Leave may be granted to sn employes
on occasions when the branch where the employee i working or the place where the
employee is residing is affected by curfew, riots, prohibitory orders, natural calamities.
flonds, etc. '

by With effect from 01/711/2020, 4 days Special Casual leave shall be afame'% to all
physicall vz’mﬁmpmscany handicapped employeos each vear,

38, Extmordinnry Leave:

in partial modification of Clause 13.34 of Settlement dated 19" October 1966, (i case of
State Bank of {ndia, Clause 7.34 of Agresment dated 317 Marcn 1967) and Clause 36 of
Settiement dated 25 May. 2015, in exceptional circumstances, Extraordinary Leave may
be sanctioned {without wages) not exceeding 3 months on any one occasion {up @ 4
months in extreme medical circumstances) and wpto & maximum of 24 months during the
entire period of an employess’ seevice.

Note :- The sinployees will not be losing any seniority on account of availing

extreordinary leave on Medical grounds.

Q}-
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17 Bipartite Settlement

NEW INTRODUCTION

1. Annual encashment of Privilegs Leave:

It has been apread that from the calendar vear 2020, Privilege Leave encashment
shall be permitted at the rate of 3 davs for each calendar year at the time of any
festival of the employee’s choice. Employees who have completed 33 years of age
and above shall be entitled to cncaah st the mate 7 dayb for each ¢ Ic::zdar vearn, in
addition o existing provisions. =

P

Performance Linked Incentive Scheme:

The wapes. seitied during wape revision at industry level are p'aiﬁ by all Banks
uniformly, irrespective of the size of the Banks and their financial szrength. 1 today’s
challenging environment, where there s suff compatition smong Banks, s genuine
need is felt 1o allow Banks to pay their employees something extrs by way of
encouragement as per the profitability and financig! soundness of the respective

Banks. In order to inculcate 2 senze of competition and aiso to reward the
—— -performanse, the concept—of -Preductivity-binked—Pay—wasdiscussed and alter
T discussions between the parties, it is agreed to introduce Performance Linked
Incertive Scheme in Public Sector Basks which will be based on Operating
 Profit/Net Profit of the individual bank (optisnel for private and foreign banks). The
PLE shall be pay able to slf employees annually aver and above the normal salary
pavable. The PLI matrix shall decide the amount payable to the employees {number

of days of pay = Basic + DA) depending on the annual performance of the Bank, All
the employees shall get the minimum number of days of pay as incentive dﬁpﬁﬂdur:
an where in the mairix the Bank's performance fits in, broadly as per Watrix as

under:-
SeNo. | Yo¥ Growth in T Na. of days for which Balary
Operating Profit (Basic + DA ) shall be puid
7 <% ; S 3
z %0 10% , S days
3 > 10% to 15% ' : 10 ﬂ'ays‘
4 T e % N 13 day
"5 and 4% habs are payam\e only if the Bank has MNet Profit. 1f o Bank has gmwuh in Qparmmg
| Brofit of 5% & more, hut there is no Met Prefi, then minimum 2% slab of § davs will be payable.

{The PLI will be applicable from FY-2020-21)
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CORRIGENDUM to MEMORANDUM OF SETTLEMENT dated 11" November, 2020
between the Managements of 29 Banks as represented by the Indian Banks’ Association and
their workmen as represented by the All India Bank Employees’ Association, National
Confederation of Bank Employees, National Organisation of Bank Workers and Indian National
Bank Employees’ Federation.

[Unider Section 2(p) and Section 18(1) of the Industrial Disputes Act, 1947 read with Rule 58 of
the Industrial Disputes (Central) Rules, 1957] -

29 Banks which are listed in Schedule [to the
Memorandum of Settlement dated 117 November, 2020 and
their wmkm_en ‘

" 1. Shri Rajkiran Rai. G
2. Shri Rakesh Sharma
3. Shri Alok Kumar Choudhary
4. Shri Sunil Mehta

. 5. Shri Gopal Murli Bhagat

e 6. Shri. 8 K. Kakkar .
Duly authorised on behalf of the Indian Banks” Association |

Names of the Parties

| Repr&seming the Employers

{(Member Banks)

Representing the Workmen | Shri C.H. Venkatachalam
All India Bank Employees’ Association

Shri Sanjeev Kumar Bandlish
National Confederation of Bank Employees

Shri Upendra Kumar
 National Organisation of Bank Workers

Shri Om Prakash Sharma

| Indian National Bank Employees” Federation

SHORT RECITAL OF THE CASE
| Whereas the Indian Banks® Association (IBA) on behalf of its member banks named in the
Schedule 1 signed a settlement dated 1 1* November, 2020 with the All India Rank Employees’
Association (AIBEA), National Confederation of Bank Employees (NCBE), National
Organisation of Bank Workers (NOBW) and Indian National Bank Employees’ Federation
{INBEF) representing the workmen employees of the Banks mentioned in the said Schedule 1,

inter alia regdrding various terms and conditions of their service,

T« » s



‘(A) Whereas, the issue of revision in rates of Special Area Allowances was discussed and

agreed to be revised with effect from 1™ November, 2017, .

(B) Whereas, it is now hereby agreed by and between the parties that in modification of
Clause 29 of Settlement dated 27" April, 2010 and Clause 28 of Settlement dated 25
May, 2015, the revised rates of Special A;fea Allowance shall be in-terms of and as per
Scheduled VI appended herein and the revised rates shall be eﬂ'ecnve from 1*
November, 2017, '

(C) Whereas, it is further agreed that this Settlement shall be treated as Camgen&um to the
Settlement dated 11® Novembe:r, 2020.

Signed this day, 10 'Dgéexnber, 2020 " N
7 /

Al India.,léahk Employees’ Association »

l ;
National Cnnfeaemtwa of B/k Emplowes

| A &, Ea
National Organisation of Bank Workers

e >

R oo 5E
e s

oy 5 " e v‘/;:’" :&“%L’ —
Indian Banks® Assog v?i <"| Indian Nafional Bank Employees® Federation
gli ; 4 F” 4 .
?::m‘ ¥ ;&/M g
s . .

WITNESSES
LW ) 7

Je L\%;"‘Wj?ﬁ'“ft{*ﬁ ‘ /{%ﬁ“ﬁ’{‘/

CCTO: 1. Assistant Labour Commissioner {Central)

2. Regional Labour Commissioner (Central)
3. Chief Labour Commissioner (Central), New Delhi
4. The Secr‘etéry to the Government of India, Ministry of Labour, New Delhi.



SCHEDULE V1

Special Area Allowance

S 1] Allowances (1
r. .
No, , Area " Pay below | Pay above
_ 236,001~ | 36,001~
{1 . : @ . ' 3 @
1. | Mizoram ‘
a) Chimptuipui District and areas beyond 25 kms. from 4000 5200
Lunglei Town in Lunglei-District.
b) Entire Lunglei District excluding areas beyond 25 kms. 3200 | 4200
from Lunglei town. ’
¢) Entire Aizawl District ' _ M 2400 3000
2. | Nagatand | ' | —3260 4200
~ 3, | Andaman & Nicobar Isiands R ' el
a) North Andaman, Middle Andamans, Little Andaman, 4000 5200
- Nicobar & Narcondum Islands _
b} South Andaman (including Port Bimr) ' 3200 4200
4, | Sikkim : | 4000 - 5200
5, | Lakshadweep Islands 4000 75200
6. | Assam 640 800
| Meghalaya ; - 040 - 800
8. | Tripura . ’
a) Difficult areas of Tripura - 3200 4200
| b) Throughout Tripura except difficult areas. 2400 3000
$. | Manipur : 2400 3000
10. | Arunachal Pradesh '
a) Difficult areas of Arunachal Pradesh 4000 5200
b) Throughout Arunachal Pradesh other than difficult 3200 4200
areas. : _
| 11, | Jammu & Kashmir
1) Kathua District: '
Niabat Bani, Lohi, Malhar and Machhodi 4000 5200
2) Udhampur District:
a) Dudu Basantgarh, Lander Bhamag Illaga, other 4000 5200
than those included in Part 2(b).
b) Areas upto Goel from Kamban Side and areas upto 3200 4200
Arnas from Keasi side in Tehsil Mohre.

& 3



No.

Area

Allowanees (T)

) Pay below | Pay above

6,001 | 36,001

(1)

@)

& | @

3) Doda District:
’ Iiiaquas of Padder and Niabat Nowgam in Kishtwar
Tehsil

4000 | 5200

4) Leh Distriot ; 4
All places in the District B

4000 5200

5) Barmulla District ' ) e
a) Entire Gurez-Nirabat, Tangdar Sub-Division and
Keran lllaqua

4000 5200

b) Matchill

3300 3300

| 6) Poonch and Rajouri Diétrict g

Areas in Poonch and Rajouri District excluding the
towns of Poonch and Rajouri and Sunderbani and other
urban areas in the two Districts

2400 | 3000

» 7) Areas not included in (1) to (6) above, but whmb are

 within the distance of 8 kms. from the line of Acmai

 Control or at places which may be declared as
qualifying for border allowance from time-to-time by
the State Government for their own staff.

2400 3000

Himachal Pradesh
{1} Chamba District
(a) Pangi Tehsil, Bharmour Tehsil, Panchayats :
Badgaun, Bajol, Deol Kugti, Nayagam and Tundah,
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi
of Gram Panchayat Chauhata

4000 5200

(b) Bharmour Tehsil, excluding Panchayats and
Villages included in (a) above.

3300 | 4200

(c) Jhandru Panchayat in Bhatiyat TehsiL,Churah
Tehsil, Dalhousie Town (including Banikhet
pmpar)

2400 | 3000

(2) Kinnaur District: '

a) Asrang, Chitkul and Hango Kuno/ Charang
Panchayats,15/ 20 Area comprising the Gram
Panchayats of Chhota Khamba, Nathpa and Rupi,
Pooh Sub-Division, excluding the Panchayat Areas
specxﬁed above,

4000 | - 5200

b) Entire District other than Areas included in (a)

3200 | 4200

4 %f’

- above.
N

4
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Sr.

Neo.

Area

Allowances X)

Pay below
36,001/

- Pay above
‘ 36,601/~

O

@-'

@)

@

(3) Kullu District:
a) 15/20 Area of Nirmand Tehsil, comprising the Gram
Panchayats of Kharga, Kushwar and Sarga -

4000

5200

b) Outer~SaraJ (excluding villages of Jakat-Khana and
_ Burrow in Nirmand Tehsil) and entire District -
excluding outer Seraj area and pargana of Pandrabis

but including villages Jagat-Khana and Burrow of — | |

- Tehsil Nirmand), - —

2400

3000

(@) Lahaul and Spifi District :

Entire area of Lahaul and Spiti .

4000

5200

(5) Shimla District :

a) 15/20 area of Rampur Tehsil comprising of
Panchayats of Koot, Labana-Sadana, Sarpara and
Chadi-Branda.

4000

5200

b} Dora-Kawar Tehsil, Gram Panchayat of Darkali in
Rampur, Kashapath Tehsil and Munish, Ghori -
Chaibis of Pargana Sarahan,

3200

4200

¢) Chopal Tehsil and Ghotis, Panjgaon, Patsnan,
Naubis and Teen Koti of Pargana Sarahan, Deothi
Gram Panchayat of Taklesh Area, Pargana Barabis,
Kasba Rampur and Ghori Nog of Pargana Rampur.
of Rampur Tehsil, Simia Town and its suburbs
(Dhalli, Jatog, Kasumpti, Mashobra, Taradevi and
Tutu).

2400

3000

(6) Kangra District: ’
a) Areas of Bara Bhangal and Chhota Bhangal

3200

4200

" b) Dharamshala Town of Kangra Distriet and the
following offices located outside the Municipal
limits but included in Dharamshala Town-Women™s
1T1, Dari, Mechanical Workshop, Ramnagar, Child
Welfare and Town and Country Planning Offices,
Sakoh, CRSF Office at lower Sakoh, Kangra Mitk
Supply Scheme, Dugiar, HRTC Workshop, Sadher,
Zonal Malaria Office, Dari, Forest Corporation
Office, Shamnagar, Tea Factory, Dari, LP.H. Sub-
Division, Dan, Settlement Office, Shamnagar,
Hinwa Project, Shamnagar.

Palampur Town of Kangra District including

2400

3000




-t Sr,

Mo,

Area

Allowanees (€

Pay below
36,0017

Pay sbove
$36,501/-

() .

@

&

@

HPKVV Campus at Palampur and the following
offices located outside its municipal limits but
included in Palampur Town — H.P, Krishi
Vishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo-
German Agriculture Workshop/HPPWD Division,

* - Bundia, Electrical Sub-Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE Division,
Ghuggar.

(7y Mandi District: .
Chhuhar Valley of Jogindernagar Tehsil, Panchayats
in thunag Tehsil-of Bagraa, Chatri, Chhotdhar,
Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar,

Kalhani, Kalwan, Kholanal, Loth, Silibagi,

Somachan, Thachdhar, Tachi, Thana, Panchayatsof

Dharampur Block- Binga, Kamlah, Saklana, Tanyar
and Tarakholah, Panchayats of Karsog Tehsil -
Balidhar, Bagra, Gopalpur, Khajol, Mahog, Mehudi,
Manj, Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehisil - Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja. '

2400

3000

Z (8) Sirmaur District:

Panchayats of Bani, Bakhali (Pachhad Tehsil), Bharog
Bheneri (Paonta Tehsil), Birla (Nahan Tehsil), Dibber
‘(Pachhad Tehsil) and Thana Kasoga (Nahan Tehsil)
and Thansgiri Tract

2400

3000

(9) Solan District :
Mangal Panchayat.

2400

3000

.(IO')-’ Remaizﬁng ateas of Himachal Pradesh not included
- in (1) to (9) above.

640

800

13.

Uttar Pradesh: .

Areas under Chamoli, Pithoragarh and Uttar Kashi

| Districts

4000

5200

14,

Uttarakhand:

Areas under Chamoli, Pithoragarh, Uttarkashi,

Rudraprayag and Champavat Districts

4000

5200

LA
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(1)

3)

(4)

15

(2)
‘West Bengal
South 24 Parganas District

Sunderban Areas (south of Dampier Hodge's line)
namely, Bhagatush Khali (Rampura), Kumirmari
Bagna), Jhinga Khali, Sajnakhali, Gosaba, Amlamathi
Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi,
Namkhana, Sikarpur, Kakdwip, Sagar, Mousini,
Kalinagar, Haroa, Hingalganj, Basanti, Kuemari,
Kultola, Ghushighata (Kulti)

1900

1000

_ 9 %;zf’ o 4 A S
e
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CORRIGENDUM to MEMORANDUM OF SETTLEMENT dated 11" November, 2020
between the Managements of 29 Banks as represented by the Indian Banks® Association and
their workmen as represented by the Bank Karmachari Sena Mahasangh (BKSM)

[Under Section 2(p) and Section 18(1) of the Industrial Disputes Act, 1947 read with Rule 58 of
the Industrial Disputes (Central) Rules, 1957]

29 Banks w_hich are listed in Schedule 1 to the
Memorandum of Settlement dated 11% November, 2020 and
their workmen ’

Names of the Parties

1. Shri Rajkiran Rai. G

2. Shri Rakesh Sharma

3, Shri Alok Kumar Choudhary
4. Shri Sunil Mehta

5. Shri Gopal Murli Bhagat _ |
- 6. Shri. SK. Kakkar . P |

Duly authorised on behialf of the Indian Banks” Association ‘

Representing the Employers

{Member Banks)

Representing the Workmen Shrt Vilas Ghugare ‘ ﬁ %
Bank Karmachari Sena Mahasangh - ‘

SHORT RECITAL OF THE CASE
Whereas the Indian Banks’ Association (IBA) on behalf of its member banks named in the
Schedule I -signed a §e€tiicment dated 11® November, 2020 with the Bank Karmachari Sena
Mahasangh (BKSM) representing the workmen employees of tlie Banks mentioned in the said

Schedule 1. inter alia regarding various terms and conditions of their service,

(A) Whereas, the issue of revision in rates of Special Area Allowances was discussed and
agreed to be revised with effect from 1* November, 2017,

(B} Wheress, it is now hereby agreed by and between the parties that in modification of
Clause 29 of Settlement dated 27" April, 2010 and Clause 28 of Settlement dated 25"
-May,-ZGIS, the revised rates of Special Area Allowance shall ’r&e'in terms of and as per
Scheduled VI appended herein and the revised rates shall be effective from 1%
Novemnber, 2017,

(C) Whereas, it is further agreed that this Settlement shall be treated as Cardgendam to the

Settlement dated 11% November, 2020. y
W }/’ ij.



Signed this day, 1ot December, 2020

L,

Indian Bawmczlatmn

Bank Karmachan Sena Mahasangh.

WITNESSES

ﬂ%’” "

CCTO: 1. Assistant Labour Commissioner (Central)
2. Regional Labour Commissioner (Central)
3. Chief Labour Commissioner (Central), New Delhi

4. The Secretary to the Government of India, Ministry of Labour, New Dethi.



Snecial Area Allowange

SCHEDULE VI

s : [ Allowances ()
rl . R s
No. Area Pay beiow | Pay above
(B @ 3 O
1. | Mizoram ‘ e
a) Chimptuipui District and areas beyond 25 kms. from 4000 5200
Lunglei Town in Lunglei District. ]
b) Entire Lunglei District exéiuding areas beyond 25 kms. 3200 4200
from Lunglei town. .
- | ©) Entire Aizawl District 2400 - 3000
2. | Nagaland 3200 - 4200
—&—Méamm&ﬁ&e@barlslanas - ———
a) North Andaman,;Middle Andamans, tht}e Andaman, 4000 ~5200—
- _ Nicobar & Narcondum Islands 3
b} South Andaman {including Port Blair) 3200 4200
4. | Sikkim 4000 5200
5. | Lakshadweep Isiands 4000 5200
6. | Assam 640 800
7. | Meghalaya 640 800
8. | Tripura _
ay Difficult areas of Tnpura 3200 4200
b) Throughout Tnpgra except difficult areas. 2400 » 36{3‘0
9. | Manipur ‘ 2400 - 3000
10, | Arunachal Pradesh
a) Difficuli areas of Arunachal Pradesh 4(_)00 5200
b) Throughout Arunachal Pradesh other than difficult 3200 4200
© areas. -
1L Vamma & Kashmir
‘ 1) Kathua District:
Niabat Bani, Lohi, Malhar and Machhodi 4000 5200
2) Udhampur District:
a) Dudu Basantgarh, Lander Bhamag lllaga, ather 4000 5200
than those included in Part 2(b).
b) Areas upto Goel from Kamban Side and areas upto 3200 4200
Arnas from Keasi side in Tehsil Mohre.

oW
‘1‘2(/3 éq/




Br.

Mo

Area -

Aliowanees (T}

‘ Pay below

56,001/

Pay shove
136,001/

1)

@)

&)

@

13) Doda District:

Hlaquas of Padder and Niabat Nowgam in Kishtwar
Tehsil

4000

5200

'4) Leh District ;

-All places in the District

-4000

. 5200

| 5) Barmulla District

~ a} Entire Gurez-Nirabat, Tangdar Sub-Division and
Keran Hlaqua

" 4000

5200

b) Matchill

3200

- 4200

6) Poonch and Rajouri District :
Areas in Poonch and Rajouri District excluding the
towns of Peonch and Rajouri and Sunderbani and other
urban aréas in the two Districts

2400

- 3000

) 7 Areas not mcluded in (1) T ('éﬁ)above, TR

within the distance of 8 kms. from the line of Actual
Control or at places which may be declared as
qualifying for border allowance from time-to-time by
the State Government for their own staff.

2400

73000

12,

Himachal Pradesh
(1) Chamba District
{(a) Pangi Tehsil, Bharmour Tehsil, Panchayats :
Badgaun, Bajol, Deol Kugti, Nayagam and Tundah,

Villages: Ghatu of Gram Panchayat Jagat, Kanarsi |

of Gram Panchayat Chauhata

4000

5200

{b) Bharmour Tehsil, excluding Panchayats and
Villages included in (a) above.

3260

4200

(c) Jhandru Panchayat in Bhatiyat Tehsil,Churah
Tehsil, Dalhousie Town (including Banikhet
proper).

2400

3000

(2) Kinnaur District;
a) Asrang, Chitkul and Hange Kuno/ Charang
~ Panchayats,15/ 20 Area comprising the Gram
- Panchayats of Chhota Khamba, Nathpa and Rupi,
Pooh Sub-Division, excluding the Panchayat Areas -
specified above.

4000

5200

b) Entire District other than Areas included in (2)
above,

3200

4200




Sr.

No.

Area

Aiiawan&ﬁx’ff} '

Pay below
136,001/~

Pay above
36,001/~

n

@

3

@

(3) Kullu District:
a) 15/20 Area of Nirmand Tehsil, comprising the Gram
Panchayats of Kharga, Kushwar and Sarga

4000

5200

b) Outer-Saraj (excluding villages of Jakat-Khana and
Burrow in Nirmand Tehsii) and entire District '

“excluding outer Seraj area and pargana of Pandrabis | -

~ but including villages Jagat-Khana and Burrow of -
* Tehsil Nirmand). I

2400

3000

(4) . Lahaul and Spiti District :
_ Entire area of Lahaul and Spiti

4000

5200

(5} Shimla District ;
a) 15/20 area of Rampur Tehsil comprising of
~ Panchayats of Koot, Labana-Sadana, Sarpara and
Chadi-Branda.

4000

5200

b) Dora-Kawar Tehsil, Gram Panchayat of Darkali in
Rampur, Kashapath Tehsil and Munish, Gh:m :
Chaibis of Pargana Sarahan. )

3200

4200

¢y Chopal Tehsil and Ghoris, Panjgaon, Patsnau,
Naubis and Teen Koti of Pargana Sarahan, Deothi -
(Gram Panchayat of Taklesh Area, Pargana Barabis,

- Kasba Rampur and Ghori Nog of Pargana Rampur
of Rampur Tehsil, Simla Town and its suburbs ‘
(Dhalli, Jatog, Kasumpti, Mashobra, Taradevi and
Tutu).

2400

3000

(6) Kangra District:
-a) Areas of Bara Bhangal and Chhota Bhangal

3200

4200

b) Dharamshala Town of Kangra District and the
following offices located outside the Municipal
limits but included in Dharamshala Town-Women™'s
ITL, Dari, Mechanical Workshop, Ramnagar, Child
Welfare and Town and Couniry Planning Offices,
Sakoh, CRSF Office at lower Sakoh, Kangra Milk
Supply Scheme, Dugiar, HRTC Workshop, Sadher,
Zonal Malaria Office, Dati, Forest Corporation -
Office, Shamnagar, Tea Factory, Dari, LP.H. Sub-
Division, Dan, Settlement Office, Shamnagar,
Hinwa Project, Shamnagar.

Palampur Town of Kangra District including

3000

« Ny "




Br.

No.

Area .

Allowances (%)

Pay below
236,003/

Pay above
36,001

3]

@

3

@&

HPK VYV Campus at Palampur and the following
offices located outside its municipal limits but
included in Palampur Town — H.P. Krishi
Vishwavidhalaya Campus, Cattle Development

- Office/Jersey Farm, Banuri, Sericulture Office/Indo-
German Agriculture Workshop/HPPWD Division,
‘Bundla, Electrical Sub-Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE Division,
Ghuggar.

(7) Mandi District: -

Chhuhar Valley of Jogindernagar Tehsil, Panchayats

~ in thunag Tehsil-of Bagraa, Chatri, Chhotdhar,
Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar,

" Kathani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of
Dharampur Block- Binga, Kamlah, Saklana, Tanyar
and Tarakholah, Panchayats of Karsog Tehsil —
Balidhar, Bagra, Gopalpus, Khajol, Mahog, Mehudi,
Manj, Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehsil — Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja.

2400

3000

(8) Sirmaur District:
Panchayats of Bani, Bakhali (Pachhad Tehsil), Bharog
Bheneri (Paonta Tehsil), Birla (Nahan Tehsil), Dibber
{(Pachhad Tehsil) and Thana Kasoga (Nahan Tehsil)
and Thansgiri Tract

2400

3000

(9) Solan District -
- Mangal Panchayat.

2400

3000

10 Remammg areas of Himachal Pradesh not mciudeci

in (1) to (9) above.

640

800

.| Uttar Pradesh: " .

| Areas under Chamch P;ﬂmragarh and Uttar Kashi
Districts

4000

5200

i4.

Uttamk}mncﬁ

Areas under Chamoli, Pithoragarh, Uttarkashi,

- | Rudraprayag and Champavat Districts

4000

5200




(1)

2)

3)

()

BEE

West Bengai
South 24 Parganas Distriet

Sunderban Areas (south of Dampier Hodge’s line),
namely, Bhagatush Khali (Rampura), Kumirmeari
(Bagna), Jhinga Khali, Sajnakhali, Gosaba, Amlamathi
(Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi,
Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi,
Namkbana. ~Sikarpur, Kakdwip, Sagar, Mousini)

* [Kalinagar, Haroa, ~Hingalganj, Basanti, Kuemari]

Kultola, Ghushighata (Kulti)

1009

1006

~-END




ANNEXURE lil

General Instructions For Payment of Arrears

1. The detailed work sheet for calculation of arrears can be viewed by staff
members in their CHRIS login. All staff members are ‘advised to verify their
statement of arrears with regard to the correctness and bring to our notice for
any discrepancy through their Branch Head & Regional Office.

2. Eligible staff members who have since retired from Bank’s _seh/ice, will be
enabled to view their arrears calculation in the Retifees’ Portal.

3. The provisions of this Settlement shall take effect from the dates specified
hereunder. :

' SL. | Pay, Allowance and others. With effect from

1 Scales of Pay: Basic Pay as per Clause 4 1st November, 2017
2 (o)  9th Stagnation Increment and 1st November, 2017
(b) Pre-ponement due to change in

| periodicity ' B =
) Notional benefit———— 1st November, 2017
(i) Monetary benefit 1st November, 2020
3 Professional Quailification Pay/ Graduation Pay | 15t November, 2017
4 Special Pay as-per Schedule |l of Part A 1st November, 2017
5 Dearness Allowance, House Rent Allowance, | 15t November, 2017

Fixed Personal Pay, Special Allowance,
Transport Allowance, Annual Medical Aid, Hill &
Fuel Allowance,

6 a) Provident Fund & Pension, 15 November, 2017

b) Family Pension, & New Pension Scheme (Effective date as per
i : Government approval)

7 a) Cycle Allowance; Split Duty Allowance, | 15t November, 2017
Project Area Compensatory Allowance,
Washing Allowance,

b) LFC, Halting Allowance, Compensation on
Transfer, Compensation for losses due to | 1t November, 2020
breakage or damage to goods on fransfer,
Reimbursement of Expenses on Road Travel, ‘

8 Improvements in Leave benefits — Clause 33 to | 15t November, 2020

38
9 Annual encashment of Privilege Leave 15t November, 2020
10 | Performance Linked Incentive Scheme FromFY 2020-21
11 Deployment 1st November, 2020
12 | Disciplinary action & procedure thereof 1st November, 2020




4. Salary for the month of December 2020 onwards will be paid based on the
revised Pay.

5. Arrears of Salary paid will be added to salary paid/payable for arriving at the
Income Tax recoverdble from the members for the financial year.  2020-21
and necessary income tax amount will be deducted at source wherever
applicable and remitted to IT authorifies within the-stipulated period.. HRMD-
Salary Section will issue separate guidelines towards provision for claiming IT
Relief towards apportioning the salary arrears for previous years.

6. Staff members should apply through CHRIS-Online menu for encashment of
Priviege Leave at the rate of 5 days (7 days for employees- who have
completed 55 years of age) for the calendar year 2020 during any festival of
their choice.

7. Regarding deductions on account of loss of pay period, suspension period
treated as ‘not spent on-duty’,-unauthorized absence, sabbatical leave;—
strike, etcTRegionatOffices to confirm the correctness to HRMD, Salary
Section, Cenftral Office.

8. Staff members in service, can claim reimbursement of difference in Medical
Aid from November 2017 to March 2018 for five months proportionately and
“for 12 months each for 2018-19, 2019-20 as well as 2020-21 on submission of
separate application in the CHRIS 3 Online menu. For other eligible staff
members who have since refired/exited from service, provision will be
enabled for them to apply through Retirees portal or through manual option.

9. Subsistence allowance to staff members during their period of suspension, is
paid by Branches/ROs where the member was last attached through manual
process. Hence ROs are .advised to make calculation of arrears in
Subsistence Allowance manually and arrange to effect payment of the
same, after getting confirmation from HRMD-Salary Section. ROs to ensure
that necessary recoveries towards proportionate loan instalments as per
extant guidelines is effected without fail.

10. Bonus entitiement due to the above revision, for the accounting years ended
March 2018, 2019 and 2020 shall be recalculated and difference amount will
be paid / recovered from eligible employees by our HRMD-Salary section.

“X=X=X-X-X-



